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Messaage from Assistant Dean TU.IOM

Dear Nepalgunj Nursing Campus family, as the Assistant Dean of TU IOM, it is my pleasure to address
you and convey my heartfelt greetings.

First and foremost, I would like to commend each and every one of you for your dedication, perseverance,
and hard work in the field of nursing. Nursing is a noble profession that demands not only knowledge
and skills but also compassion and empathy. You have chosen a path that serves humanity, and for that,
I applaud you.

Nepalgunj Nursing Campus has always been known for its excellence in nursing education and
healthcare services. The campus has produced countless skilled and compassionate nurses who have
made significant contributions to the healthcare sector in Nepal and beyond. I am proud to be associated
with such a prestigious institution, from where my carrier was started as an Assistant Instructor in
Nursing Education.

I would like to express my gratitude to the faculty members and staff of Nepalgunj Nursing Campus
for their unwavering commitment to providing quality education and training to our students. Your
guidance and mentorship to nursing studentsare invaluable in shaping the future of nursingin Nepal.

I'also want to assure you that the Institute of Medicine administration is dedicated to supporting Nepalgunj
Nursing Campus in every possible way. We are continuously working to improve the infrastructure,
enhance academic programs, and provide a conducive learning environment.

In conclusion, I am confident that the future of nursing in Nepal is in capable hands. Nepalgunj Nursing
Campus has a legacy of excellence, despite it is far from central office of IOM and university.And I have
no doubt that you will carry it forward with pride and dignity. Stay committed to your profession, stay
compassionate, and continue to make a positive impact on the lives of those you serve.

Thank you and I wish you all the very best in future endeavors.
Warm regards,

Assistant Dean TU IOM
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Message from Campus Chief

I am delighted to introduce you to the Nepalgunj Nursing Campus, an esteemed institution dedicated to
nurturing future healthcare professionals. As the Campus Chief, it gives me immense pleasure to publish
our first-ever prospectus, providing comprehensive information about our campus, programs, and the
opportunities.

This prospectus will provide detailed information about our range of nursing programs designed to
equip with the knowledge, skills, and values required to excel in the field of healthcare.

Our experienced and dedicated faculty members are the backbone of our institution. They are not
only experts in their respective fields but also passionate educators who are committed to guiding and
mentoring students throughout their academic journey. Alongside theoretical knowledge, our emphasis
is on practical skill, ensuring that our graduates are well-prepared to address the challenges of real-world
healthcare settings.

Nepalgunj Nursing Campus provides a conducive learning environment. Our well-equipped laboratories,
simulation rooms, and libraries facilitate hands-on learning, research, and innovation. We believe
in holistic development and provide ample opportunities for extracurricular activities, professional
workshops, and community engagement to enhance students’ personal and professional growth.

On behalf of the entire Nepalgunj Nursing Campus community, I extend a warm invitation to visit our
campus, interact with our faculty, and experience the vibrant atmosphere firsthand.

Thank you

Warm regards,

4 Jsot®

Tulasa Sunar
Campus Chief
Nepalgunj Nursing Campus
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A Brief Introduction of Nepalgunj Nursing Campus, Banke

25 Tulasa Sunar
Campus Chief

Introduction
Historical Background

The school of nursing was first established in Kathmandu in 1956 under the directive of the health
service, ministry of health. The first batch of this school had enrolled only 15 students. The expected
proficiency of the produced manpower was illness oriented. Principally this was a Hospital oriented
curriculum that was in effect between 1956 to 1986. This curriculum aimed at preparing nurses to be
efficient in fulfilling the health needs of the people of Nepal. With the introduction of the new educational
system in 1972, nursing education was brought under the Institute of medicine, Tribhuvan University.
After that, a major revised curriculum that was based on primary health care was introduced in 1987
which was again updated in 2006. The aim of this programme was to prepare competent and self-reliant
nurses who would be able to care for the individual, family and community.

Nepalgunj Nursing campus is the only one constituent nursing campus of Tribhuvan University; Institute
of medicine in Lumbini, Karnali and Sudurpaschim province. The campus is located in Nepalgun;j sub-
metropolitan city (SMPC); ward no - 10, in close proximity with Bheri Hospital.

The Ministry of Health established ANM training school in 1969 in Nepalgunj. The school over a
period of 17 years produced 406 ANMs. In 1987, it was upgraded to Proficiency Certificate Level
(PCL) nursing campus. Since then it has produced 1153 staff nurses. Currently 116 students are pursuing
education at various levels.

Sighting the need for middle level manpower in nursing, in 2011, 2 years Bachelor in Nursing (BN)
programme was started which from 2013 was revised to as 3 years Bachelor in Nursing Science (BNS).
After phase out of PCL Nursing; 4years B.Sc. nursing was started in 2021.

VISION

Advancing the nursing profession and changing lives through academic distinction, knowledge,
innovation and continuous progress in application of qualitative globalized services to every sector of
nursing that ensures quality health care for all people.

MISSION

To serve people of Nepal by:

e Producing qualified and passionate manpower in the nursing sector.

e Providing opportunities for aspiring students to pursue higher education in nursing science.
e Serving as a model institution for nursing education in Nepal.

e Positively influencing health care in Nepal by providing nurses with problem solving skills and a
sense of compassionate care.

e Enhancing professionalism in nursing.
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GOAL

The goal of the Nepalgunj Nursing Campus is to prepare and produce the registered nurse to be a
professional health care practitioner who provides compassionate care, which is based on scientific
evidence and who serves as the link between the patient (individual, family, community, or population)
and the healthcare environment across the lifespan.

OBJECTIVES

General objective

To provide standard nursing education to the eligible candidates (both females and males) of Nepal,
especially from Lumbini, Karnali and Sudurpaschim provinces to meet the primary health care and
holistic needs of people.

Specific objectives
e Focus on those we serve, especially our students.
e Advance innovation and excellence in teaching to support student success.
e Promote excellence in research and creative endeavours.
e Produce nursing Human Resources at par with international standards.
e Develop self-reliant Nurses in the field of modern Nursing.

e Securing the financial future through efficient management, channeling external funds and
building a strong endowment.

Timeline of Development

Year (A.D.) Development

1969 Auxillary Nurse Midwives (ANM)

1987 Proficiency Certificate Level of Nursing (PCL Nursing)
PBBN (2Yrs

2011 Hospita(l Nur)sing

2013 BNS (3 Yrs) program
Adult health Nursing

2021 B.Sc. Nursing (4 Yrs)

Physical Infrastructure Development

There has been significant infrastructural development at Nepalgunj Nursing Campus in the last three
years. A new classroom building with 6 rooms is in final stage of construction. Skill lab building with
four rooms has completed and first and second floor addition of same building is going to constructing.
Process of procurement had been completed and work is going to start. That building will be used as
administration building purposes for certain period.
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Programme/ Academic Development

Nepalgunj Nursing Campus has made significant progress in terms of academic development. B.Sc.
Nursing has been started since 2021 with 30 seats which is four years of academic programme. Five
seats have been added in BNS programme now running with 30 seats.

Human Resource Development

There are 21 faculties and 19 non-teaching staffs. Among 21 faculties 15 are full timers and six are part
timer among full timers two have gone for masters’ study. The faculties at Nepalgunj Nursing Campus
are very resourceful. Many of them have published a number of books and published articles in national
and international journal

Number of students studying at present

S.N. Programme Number of Students
1. | Bachelor of Nursing Science (BNS) 1 year 30
2. | Bachelor of Nursing Science (BNS) 2" year 29
3. | Bachelor of Nursing Science (BNS) 3rd year 22
4. | Bachelor of Science in Nursing (B.Sc.) 1% year 30
5. | Bachelor of Science in Nursing (B.Sc.) 2™ year 5

Human Resources

Faculties
S.N. Name of Faculty Position NNC Reg. No. | Remarks
1. | Tulsa Sunar Campus Chief 12324
2. | Kalpana Paudyal Lecturer 7147 HoD
Chief of Campus students
3. | Rekha Khadka Lecturer 4655 welfare
4, Sunita Acharya Lecturer 10379 Coordinator BNS 2™ year
5. SrijanaKyastha Lecturer 3310 Hostel warden
Saraswati Nai 18898 Coordinator B.S o oo
6. Assistant Lecturer oordinator B.5¢. [Ursing
year
Srijana Sapkota Assistant Lecturer 21519 Coordinator BNS 3" year
Jyoti Gautam Instructor 6871 Study Leave (MN)
9. | Anjani Karna Instructor 4064
10. | Saraswoti P.C Deputy —Instructor 5650 Study Leave (MN)
18607
11. | Nisha Ghimire Teaching Assistant Coordinator B.Sc. 1* year
12 | Prabha Kharel Teaching Assistant 6442
13 | Vimla Sharma Teaching Assistant 13351 Coordinator BNS 1+ year
14 | Saru Prasain Teaching Assistant 9918
15 | Karishma Singh Thakuri | Teaching Assistant 43282 LiERSESEEST j
i i SR gy 3
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1. | Tulasa Sunar Campus Chief 12324

2. | Kalpana Paudyal Lecturer 7147 HoD

3. | Rekha Khadka Lecturer 4655 Chief of Campus students welfare
4. | Sunita Acharya Lecturer 10379 Coordinator BNS 2™ year

5. | Srijana Kyastha Lecturer 3310 Hostel warden

6. | Saraswati Nai Assistant Lecturer 18898 Coordinator B.Sc. nursing 2" year
7. | Srijana Sapkota Assistant Lecturer 21519 Coordinator BNS 3™ year

8. | Jyoti Gautam Instructor 6871 Study Leave (MN)

9. | Anjani Karna Instructor 4064

10. | Saraswoti P.C Deputy —Instructor 5650 Study Leave (MN)

I1. | Nisha Ghimire Teaching Assistant 18607 Coordinator B.Sc. 1* year

12 | Prabha Kharel Teaching Assistant 6442

13 | Vimla Sharma Teaching Assistant 13351 Coordinator BNS 1% year

14 | Saru Prasain Teaching Assistant 9918

15 ¥§;i§3§1a Singh Teaching Assistant 43282

Administrative Staff

1 | Reshem Lal Acharya Account Officer MA /Economics
2 | Krishna Bahadur Bista Head Office Assistant MA//Economics
3 | Saroj Harijan Head Technical Assistant (IT) | B,Sc CSIT
4 | Hari Bahadur Thapa Office Assistant ﬁfgiill\ga)ﬂ Science)
5 | Bhadra Bahadur Thapa Office Assistant MA English
6 | Bishal Thapa Assistant Accountant [.Com.
7 | Gauri Bista Office Assistant B.Ed
8 | Meena Subba Office Assitant Intermediate
9 | Abdul Majid Ansari Techinical Assistant SLC
10 | Kedar Raj Uperati Driver SLC
11 | Paikram Pasi Office Helper Literate
12 | Lallu Singh Seikh Office Helper Literate
13 | KamatiBalmaki Office Helper Literate
| 14 | Bishnu Prasad Bhusal Office Helper Literate
=18 _leaRam Sharma Office Helper Literate




16 | Tika Kumari Sharma Office Helper Literate
17 | Jagulya Tharu Office Helper Literate
18 | Omkar Mishara Office Helper Literate
19 | Bajari Tharu Office Helper Literate
20 | Belmati Chaudhari Office Helper Literate

Bachelor of Nursing Science (BNS)

15t Integrated Basic Health Sciences I (Th) | 2nd 1 Social Science Applied to Nursing (Th)
Year Integrated Basic Health Sciences II(Th) | Yeqr [2. Community Health Nursing I (Th)
Integrated Basic Health Sciences (Pr) 3. Community Health Nursing I (Pr)
Nursing Concepts and Principles (Th) 4. Midwifery I (Th)
Adult health Nursing I (Th) 5. Midwifery I (Pr)
Adult health Nursing I (Pr) 6.  Psychiatric Nursing I (Th)
Child health Nursing I (Th) 7.  Psychiatric Nursing I (Pr)
Child health Nursing I ((Pr) 8
Geriatric Nursing (Th) 9. Teaching and Learning (Pr)
10. Geriatric Nursing (Pr) 10. Health Economics & Nursing (Th)

11. Comprehensive English

Teaching and Learning (Th)

00Nk W=

12. Computer Application
3rd 1.  Leadership and Management (Th)

Year |2. Management (Pr)
3. Research Applied to Nursing (Th)
4.  Research (Pr)
5. Major Subjects (Elective)

Adult Health Nursing II (Th)

Child health Nursing II (Th)

Community Health Nursing II (Th)
Major Subjects (Elective)

Adult Health Nursing II (Pr)

Child health Nursing II (Pr)

Community Health Nursing II(Pr




B.Sc. Nursing

Courses Offered
15t |+ BSNI: Integrated Health Sciences I Theory | 2" |+ BSNO9: Adult Nursing I Theory
Year |+ BSN2: Integrated Health Sciences II| Year |+ BSNI10: Adult Nursing II Theory
Theory « BSNI11: Geriatric Nursing Theory
* BSN3: Integrated Health Sciences Practical + BSNI12: Adult & Geriatric Nursing
* BSN4: Fundamentals of Nursing Theory Practical
+ BSNS: Fundamentals of Nursing Practical * BSNI13: Psychiatric Nursing Theory
*  BSN6: Community Health Nursing Theory * BSN14: Psychiatric Nursing
+ BSN7: Community Health Nursing Practical
Practical « BSNI15: Nursing Concepts Theory
+ BSNS: Nutrition & Diet Therapy Theory + BSN16: Social & Behavioural
Science Theory
3 |+ BSNI17: Midwifery I Theory 4™ 1+ BSN 25: Management and Health
Year |« BSNI18: Midwifery I Practical Year | Economics
* BSN19: Midwifery II Theory * BSN 26: Management Practicum
» BSN20: Midwifery II Practical + BSN 27: Educational Science
* BSN21: Child Health Nursing Theory » BSN 28: Education Practicum
» BSN22: Child Health Nursing Practical * BSN 29: Research and Biostatistics
* BSN23: Family and Reproductive Health * BSN 30: Research Practicum
Nursing Theory
* BSN24: Family and Reproductive Health
Nursing Practical
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“Acknowledging the good that you already have in your life is the foundation for all abundance.’

Art of Being Positive

Nisha Ghimire
Teaching Assistant

]

— Eckhart Tolle

The art of being positive involves cultivating a mindset and adopting behaviors that promote optimism,
resilience, and a constructive outlook on life. Here are key principles and strategies to help you cultivate
and sustain a positive outlook.

Self-Awareness and Mindfulness: Develop a deep understanding of yourself, your emotions,
and your triggers. Practice mindfulness to stay present and Practice mediation in your life daily
for 10-15 minutes.

Gratitude: Embrace gratitude as a daily practice. Regularly reflect on the things you appreciate,
both big and small. Celebrate Small and big win with your open heart.

Positive Self-Talk and Affirmations: Replace negative self-talk (I cannot do it.) with positive
affirmations (I will give it my best shot.).

Surround Yourself with Positivity: Surround yourself with positive influences. Seek out
uplifting friendships, inspiring mentors, and supportive communities. Limit exposure to negative
environments, toxic relationships, and pessimistic media.

Embrace Challenges as Opportunities: View challenges as opportunities for growth and
learning. Rather than succumbing to negativity, adopt a growth mindset. Embrace setbacks as
stepping stones toward success.

Healthy Lifestyle and Self-Care: Take care of your physical and mental well-being. Engage in
regular exercise, nourish your body with nutritious food, and prioritize sufficient sleep..

Celebrate Progress and Small Wins: Acknowledge and celebrate even the smallest victories
and moments of progress..

Conclusion: By incorporating self-awareness, gratitude, positive self-talk, a supportive environment,
embracing challenges, self-care, nurturing relationships, and celebrating progress, you can cultivate a
lasting positivity that enhances your overall well-being and leads to a more fulfilling life. Remember, it's
a journey, and with persistence, you can transform your perspective and embrace the power of positivity.
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Nursing Profession

and

its Challenges in Nepal

The nursing profession in Nepal is one of the
most important professions in the country.
Nurses play a vital role in providing care
to patients, and they are essential to the
delivery of quality healthcare. In Nepal,
nursing profession today is different from
nursing as it was practiced years ago, and it
is expanded to continue changing during the
21st century. In the previous days nursing
services was limited within the hospital, with
the advancement of time and technologies,
the role of nurses has expanded as a school
health nurse, occupational health nurse, nurse
practitioner, nursing administrator, nurse
researcher, home care nurse, hospice nurse
etc. In Nepal, nursing education is growing
drastically which was started from one nursing
program in 1956 AD to 250 nursing programs
till now. Currently there are different level of
nursingeducation program like PCL nursing,
BN/BNS, B. Sc. Nursing, MN/M. Sc. Nursing
and Ph.D. in nursing. Today nurses are facing
various issues and challenges that have been
driven by various factors. Brain- drain or skill
drain is one of the major issues. It is estimated
that over 20,000 nurses have already gone
abroad in search of opportunities.

Status of the nursing profession in Nepal

The nursing profession in Nepal is growing
rapidly. In recent years, there has been a
significant increase in the number of students
enrolling ‘i nursing programs. This is due in

Prabha Kharel
Teaching Assistant
Nepalgunj Nursing Campus

part to the increasing demand for nurses in
the country and globally. There are currently
over72000 nurses registered with the Nepal
Nursing Council. Most of these nurses are
employed in government hospitals and
clinics. However, there is also a growing
number of nurses working in private hospitals
and clinics. In recent years, some of the
nurses have gone abroad in search of better
professional opportunities.

Nurses in Nepal play a vital role in the delivery
of healthcare. They provide care to patients of
all ages, from newborns to the elderly. Nurses
also play a key role in educating patients
about their health and in promoting healthy
lifestyles.

Challenges facing the nursing profession in
Nepal

Despite the growth of the nursing profession
in Nepal, there are still several challenges that
nurses face.

* Lack of Resources: One of the biggest
challenges 1s the lack of resources
where they work. Nurses often work
in understaffed and under-resourced
hospitals and clinics. Nepal has a
shortage of nurses. This is due to
several factors, including the high
cost of nursing education, the lack
of government funding for nursing
programs, and the migration of
nurses to other countries for better



opportunities. Also, Nurses in Nepal
often lack the resources they need to
provide quality care. This includes
things like equipment, supplies, and
training. This can make it difficult
to provide the best possible care to
patients.

* Uneven distribution of nurses: The
distribution of nurses in Nepal is
uneven. There are more nurses in
urban areas than in rural areas. This
is a problem because people in rural
areas are more likely to be poor and
have less access to healthcare.

* Low salaries: Nurses in Nepal are
paid very low salaries. This is a major
disincentive for people to become
nurses. It also makes it difficult for
nurses to support themselves and
their families. This can lead to nurses
leaving the profession, which can
further exacerbate the shortage of
nurses in the country.

* Overwork: Nurses in Nepal often
work long hours and are under a lot of
pressure. This can lead to burnout and
fatigue, which can impact the quality
of care they provide.

In addition to these challenges, nurses in
Nepal also face several other challenges like,
violence against nurses, lack of opportunities
for advancement, discrimination, poor
working conditions, changing technologies,
changing disease patterns, workplace
violence, migration of nurses etc.

Ways to address the challenges facing the
nursing profession in Nepal

There are several ways to address the
challenges facing the nursing profession in
Nepal. One way is to increase the resources
available to nurses. This could include
providing more funding for hospitals and
clinics, as well as providing nurses with better
training and equipment.

Another way to address the challenges facing
the nursing profession in Nepal is to increase
the pay for nurses. This would make the
profession more attractive to potential nurses
and would help to reduce the shortage of
nurses in the country. Also, it will motivate
nurses not to go abroad in search of better
opportunities and will work for their own
country.

In addition to these measures, it is also
important to address the other challenges that
nurses face, such as violence against nurses,
lack of opportunities for advancement,
discrimination, and poor working conditions.
These challenges can be addressed through
a variety of means, such as education,
advocacy, and legislation and for these Nepal
government and Nursing Council have a
leading role.

By addressing the challenges facing the
nursing profession in Nepal, we can ensure
that nurses have the resources and support
they need to provide quality care to patients.
This will help to improve the health of the
Nepali population and make a real difference
in the lives of many people.




An Epistle of a Nursing
Student to her Father

My Dearest Father,

AsIsitdown to write this letter, emotions surge
within me, and I find myself grappling with
the words to express the depth of my feelings.
You have always been my unwavering
supporter, my rock, and today, [ want to share
with you the journey of my life as a nursing
student—a journey that has transformed me
in ways I never thought possible.

Father, you have witnessed my evolution from
a young dreamer to a determined individual,
driven by a desire to make a difference in
the lives of others. It was you who planted
the seeds of compassion and empathy within
me, nurturing my innate sense of service to
humanity. I am forever grateful for your
guidance and wisdom, for it has laid the
foundation upon which I stand today.

The path of a nursing student is filled with
challenges, both academic and emotional. The
countless hours of studying, the demanding
clinical rotations, and the constant striving
for excellence can be overwhelming at times.
There are moments when self-doubt creeps
in, and I question my capabilities. But, Father,
it is during these moments that your voice
echoes in my mind, reminding me of the
strength and resilience you have always seen
in me. Your unwavering belief in my abilities
gives me the courage to push forward, to rise

e SERIRIETHILIERIA

o D

Bhadra Bahadur Thapa
Information Officer
Nepalgunj Nurising Campus

above the obstacles that lie in my path.

In the halls of the nursing campus, I have
encountered patients whose stories have
touched my soul. Their pain and suffering have
become my own, and with each encounter, |
am reminded of the immense responsibility
I carry as a healthcare provider. I have held
the hands of those in distress, offered comfort
to those facing their darkest moments, and
witnessed the beauty of resilience in the face
of adversity. These experiences have left an
indelible mark on my heart, and they continue
to shape the person I am becoming.

Father, I want you to know that being a nursing
student is not just a means to an end; it is a
calling, a vocation that fills me with purpose.
The privilege of caring for others, of being
present during moments of vulnerability and
strength, is both humbling and awe-inspiring.
Each day, as I immerse myself in my studies,
I am reminded of the profound impact I can
make in the lives of those I touch. It is this
realization that propels me forward, even
when the path seems arduous and uncertain.

But, Father, there are moments when
exhaustion sets in, when the weight of
responsibilities feels overwhelming. The long
hours of study, the sacrifices made, and the
sacrifices yet to come can take a toll on my
spirit. In those moments, I turn to you, to the



unwavering love and support you have always
provided. Your words of encouragement, your
comforting presence, and your belief in my
abilities are my refuge in the storm. You are
the pillar upon which I lean, the anchor that
keeps me grounded.

As I journey on this path, Father, I want to
thank you from the depths of my being.
Thank you for instilling in me the values that
guide me, for believing in my dreams, and for
standing by my side every step of the way.
Your unwavering support has been my source
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of strength, and I am eternally grateful for the
love and guidance you shower upon me.

Father, I promise you that I will continue to
work tirelessly to fulfill my dreams, to become
the compassionate and skilled nurse I aspire
to be. I will honor the trust you have placed in
me by embracing this noble profession with
integrity and humility. And, in doing so, I
hope to bring honor to our family name and
make you proud.

With all my love and gratitude,
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FACT HGEAITHT FI (@I TgTh
(Office Assistant) & @e HIHHT

9. THIHT

- STTSt TR

FRCT FATAUAHT TRAT e AT FETeT T
FAATATIATS STT ST FIHT G¥h THT G5 | HHATAT
@ 3T & TEIR UM HTSTRT ISTT iRt AThT
TR | &8 TR = 3vd Tkt @it STTgeT
NUehT AFET | sifaes T faxfia aremesen! qi=me ™
FRIATS AT TS | STEITIATS IR Tfetehal
(POSDCORB) & 373 U U &fehess |

AT FRAT HITs e 3§ uTed
THRT TN HRATCTIRT ATRT STEvTh AT 13,
39 & faty T agiaenr fmfor 7 sTrevaew st
FUEEH! TaIaed T ST HIIeEeh! THT §T 2 |
FATAT AT FEAT HTHAT &, STl S&rarqor
e T GIAT qUT STHRRIGE dhed T, |iehl
HTHAT AISHTEE TSHT T, ST e Ta T, 2
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ST T R AT THT g daed a9 9
FEAT TUT ST THT Fod Tded ol SR
ST Hied HHRATTT AT YR Hecaqul 80 |
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Email : hari.thapa@nnc.tu.edu.np
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STTEIHT TFT HEehel Sft TeTesheh! et a0d
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3.3 ®iEAE : G HEGT 97 Ed, S T
frmeEaT FRid FEET ERkds BeaT 9=
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2.3, st g : w=it, gfad, wermar s, favrie
FIATT TG FHTATATHT FSTeEeT T HTHHT JET
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HEITEHT T ANTEH IS |
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T e fafereientor TR 1] w6 | R faeRoTr W= e
FT Ak qur ffde dat T FRiTER JEIAT
SHIEEE v &1 faferieturer Safwar ggo- Jmar T
TUTEESh! SIHRRT TRISES | HIATAT HERIeh TGahT AT
ST T el Hecdqul TFIdTeE I8 T TEehT & |

3.9. §iféT T (Academic Qualification)

HH AT TRTIH T qlThUsh! =LA, TFT aTraet
TNehT §IUSS | ST 8T UGehT ATHT STavarsh IR & |
JMavah Sifersh AT T arferd faar T uft safwer
FRTAT TrT T FHded qUT HETAT He&h 5
T RIEE 3tad dfeRTel TFITEH T4 Haa | 3Td: &
I STITTT HERIGRAT <[y $fersh TerdT g7 STavash
Sl

3.2, TwmTa qf¥netet (Professional Training)
FTTT TERIeh T §ogoh SATthel HIATerTeh! hrATare
T HEE TGS YHO9S il fewamr arfaer
TNeh! §IUGS | T8 TaT AT HERIehel T+ HrITIHT
AEWE WY 9T WS | FAAT TERE a dTeT
a1 TareresnT fsretor Ment gIues | uferfad e
TEH AT 3 FHHART qT A Theeells IiTewehl
1 GrTET T ANEH T T T8l & |

3.3 WIONTA g&7aT (Proficiency in Language)

F I R TETIeh HHTRY, ST T THTSTHT
e T el g gIues | el sriamr sTmee
ek T fABIT haTe®uT SIAwhIMHT T TehT AT
fatas uf eiegu g7 | FsTer ST i e fore T
g AW T | FRGHT THESRR HaR T HEias
TSI TS & & STavF S |

3.%.99Ha (Experience )

foregrer ATt ShRieRT AT AT SHISE W ITTVeT
IS TR EIUT 1 TR T TEHaT Ta
TES | ITq: AT TLTIH HIHAT ST TTHT IR
AT & ST g5 | Afg FHTATerT TeTereh THTT HEATHT
T TR T HEAT T TR SATHT ST STt g 3/
fafea & Soer Maf f FrEfaTwT T TgE weEmeEr
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HEITE T 9 |

e TR

3.4. 9 (Knowledge)

TereqT @ STgWIETE FrATET HEREwe ot fRfaweRT
ST ST TRERT G- | o T Thel FHIATeT HERIHHT
FiaT ufaelt va AT I=EERT U, Jefad U,
aTfe fafe=T fawereeent ST T §7 STTaw & | et
et At g 579 |

¥, AMA UG TEUFRRT AT JEAR I

T (Qualities of a Good officement)
¥ Ut SAfhel STHRAT &ISHT oheTdT ST T STavah
Ffthed faoh T T TES | AT FEATAT TETIRAT
gf fdeh Gl 16s | el HRTAT Teriehel SAT%RAT
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FRATET TAT HATAT TGEhT I FEIHET TSN T
TR T SATRAT FHIAHT HHEAAT ST T HeH 8137 | Th
JTETT AT A HrTrT qerRRar f fafed s
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v’ e ST 3TTRf (Attractive Personal

Appearance)

v/ gerser Wieh ( Appropriate Dress)

v "M (Simple Make Up)

v @@ (Cleanliness)

v g-w@re (Sound Health)

v/ &rer 4gT (Balanced Posture)

v’ TR &Yeft T &= (Polite Speech & Voice)

v gganit 9raET (Cooperativeness)

v/ =g (Tactfulness)

v’ 1= (Loyalty)

v’ S[&4T (Accuracy)

v gmaftasT (Puctuality)

v’ geHisTerdr (Creativity)

v’ srleedr (Efficiency)

v’ g&teAs 9 (Positive Thinking)

v’ afsqui 9= (Friendly Behaviour)

Y. PO TETFR] FH Fded T AR
(Function & Duties)

AT T 9 ETST qUT SRR SR
HETIheh! FTH, haied qUT NI THT Toh! 18- |
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Tulasa Sunar
Campuus Chief
chief@nnc.tu.edu.np

Kalpana Paudyal Rekha Khadka
HOD Chief of students wellfare Lecturer

Lt .
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Jyoti Gautam Anjani Karna Saraswati PC
Instructor Instructor Deputy-Instructor

Nisha Ghimire Prabha Kharel Vimla Sharma
Teaching Assistant Teaching Assistant Teaching Assistant

Saru Prasain Karishma Singh Thakuri
Teaching Assistant Teaching Assistant
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Resham Lal Acharya Krishna Bahadur Bist Saroj Harijan
Account Officer Head Office Assistant Head Technical Assistant (IT)
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Hari Bahadur Thapa Bhadra Bahadur Thapa Bishal Thapa
Office Assistant Office Assistant Account Assistant

Gauri Bista Meena Subba Abdul Majid Ansari
Office Assistant Office Assitant Techinical Assistant
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Kedar Raj Uperati Paikram Pasi Lallu Singh Seikh
Driver Office Helper Office Helper

Bishnu Prasad Bhusal Tika Ram Sharma Tika Kumari Sharma
Office Helper Office Helper Office Helper

Bajari Tharu Belmati Chaudhari Jagulya Tharu
Office Helper Office Helper Office Helper

Kamati Balmaki Omkar Mishara
Office Helper Office Helper
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