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EXECUTIVE SUMMARY

Thes tacer stady report of Pokbara Nursing Campus is descriptive study of the gradustes. The
obpective of the tracer stady is 10 collect imformabon regarding employment status of the graduatess
and post gradustes, adentify the strongth and weakness of the program and the quality of academic
program. [he questionnaine was developad. It was sent through Google form 1o the graduates. The
graduates were mfocrmed through Gmail, messenger, viber, direct contact and telepbone contact.
Afier collecnon of the data, editing and coding was dooe. Data analysis was dooe by Using SPSS
16 version.

The followmag report offers a comprehensive ovarvicw of the demographic characteristics. social
moda usage pafierns. and employment status of 2 student cohort. According to the repost, two-
therds of the students are aged between 19-29 years. and the majority belong to the Brabmin/Chettri
cthaic growp, while Muslim and Dalit groups are undermepresented. Over 82% of the graduates arc
esployed, with one-third of them bolding permanent jobs in governmental organizatioas. Amoag
the cmploved graduates 41.9% feel partally satisfied with their job, while 12.9% felt very sasisSed.
The graduates prefer media and friends’ recommendations as sources of job advertisemenss, and
most of them have been employed for less than six months. In terms of intzntion to s@ay in the same
profession, the survey results were evenly split, with $1.9% indicating that they intended to stay in
their current profession and 40.3% indicating that they did pot. Additionally, the majority of
pacucipants (69.4%) reporied that they had not faced any problems in their job. while 12.9%
reponied facing problems.

The campus plays a significant role in the growth and enhancement of knowledge and amitede
among the graduates’ significant proportion of them perceived that study course contributed
significantly in enhancing clinical competencies, problem solving and research skills, etc. However
mformation technology skills had lower perceived contribution. Overall satisfaction with the
vanous aspects of the program was high with highest sansfaction with examinaton system and
clinical supervision. On the other hand, lowest satisfaction with hostel facility, transportation and
sports facilities. Furthermore, the report indicates that one-third of the graduates intend to pursue
higher studies, with the majority 2iming for Master in Nursing, and that more than half prefer
Trbhuwan University fntb:ghamadnfs
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I INTRODUCTION

1.7 Rackgrownd

Pridmrn Nuremg Campess, 8 previsgronse metetumson m Nepsl, has played a signeficant role m
dwmprng the ftwre of sreng profeseomels omce na evtablishment m 2029 BS. (1982 AD.).
The compus offers a renge of noadesmnc programs, mcheding # three-year Bachelor in Nursing
Kevence (BNS), 8 four-yesr Rachelor of Sceence (B.S¢c) m Nursng, and 2 Master in Nursing
X)) with specwhzations in Aduit Health Nursng, Women's Health and Development, and
Oiwld Hewlth Nurwing The metstution 18 dedhcated to providing quality educanon and rs
graduntes serve wn vanows capsciics globally

The Pos: Bassc Bachelor of Nursing (PBBN) program commenced at Pokhara Nursing Campus
m 2008 B.S. i was subseguently restructured into the three-year BNS program im 2013 A.D.
The B Sc Nursmg program was introduced in 2016 A.D., and the Master in Nursing program
began i 2001 AD. In recognition of ns academic excellence, Pokhara Nursing Campus was
scoredned by the Universty Grants Commission on 26th Bhadra 2079 B.S. (September 11,
2022 AD)

A tmacer sudy is the tracking or survey of the graduates from education institutions which takes
place sfier completion of ther graduation. The subjects of the tracer study can be mamfold, but
commeon topcs include questions on study progress, the transition to work, work entrance, job
camer, and wse of leamed competencies, current occupation and bonds 1o the cducation
metstunons. Tracer studhes are searchung the graduates by the higher education institutions to
find owt owcome snd cxpenence dunag their study and tranmition 10 the job. The study
wbdressed the educetion provided by the mstitution and ity impact W the consumery related 1o its
products. Thus may help 1o eahance the relevancy of the higher education according 10 needs of
the service sie It helps 1o find out vanous problem of higher education which includes
difficuitics associstod with higher education trensformanion and praduate employabihity (Munro
& Sencial, 2019).

Trucer study of Pokhata Nunng Campus ivolve identification and follow-up of graduates.

Py 1o pe
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1,2 Objective of the study
Objectives
» To collect information regarding employment status of the graduates and post graduates
* To identify the strength and weakness of the program,
* To identify the quality of academic program,
» To assess the satisfaction of graduates and overall education delivery mechanism.
* To receive the feedback from graduates.
» To identify strength and weakness of programs to be improved and update in order to

achicve institutional objectives.

1.3 Institutional arrangements to conduct the study

The tracer study committee is the part of the IQAC (Internal Quality Assurance Committee) of the
campus. The list of the graduates was collected from the academic administration and all the
concerned department. The campus provided enough time and resources to collect data from the
respondent.

This study is basically focused to find out the real condition of the current employment status,
present situation of the human resources in health and the status of graduates in the nursing labour
market.

1.4 Graduate batch taken for the study

Graduates of BNS, BSN and MN Graduated in the year of 2022 were included in this study. In the
year 2022 there were 70 graduates from Pokhara Nursing Campus. The number of BNS graduates
were 40, BSN 15 and MN 15. Among them 62 graduates respond the form.
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1.5 Methodology

Descriptive study design was adopted for the study. Graduates of BNS, BSN and MN of from
2022AD were included in this study.

For the study, purposive sampling technique was used. Name list of the graduates was taken [rom
the campus for complete enumeration the number of graduates were 70. Among them 62 graduates
only respond the form,

The survey instrument was a set of questionnaire developed by the tracer committee of Pokhara
Nursing Campus with reference of UGC, Nepal to collect detail information of the graduates and
postgraduates. This questionnaire includes both closed and open-ended questions. Semi structured
questionnaire was developed based upon the UGC guidelines. This includes personal information of
the graduates, cmployment information. contribution of the program for their study to develop
personal knowledge, skill and attitudes. Satisfaction level of institutional program and pursuing
further study.

Tracer study committee members, non-teaching staffs, and ex-students were activated 1o collect
data through direct visit, Gmail and different electronic media. The Google form were developed to
collect data. The appointment letter were also asked from the students for evidence. The period of
the survey was from 1% Mangsir- 29® Magh, 2080.

Afier collection of Data data analysis was done by using different software MS Excel, SPSS version
16 and MS word. Data were presented in Tabular form.

Scope and Limitation of the study

It 2ims 1o cover all the graduates in local as well as international level. But there were obstacles
during collection of data because the respondents had changed their mobile number, few of them

didn't respond the mail and phone calls.
ﬂfg d o™
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2. DATA VRESENTATION AND ANALY 515

2. Data Presentation and Analysh

This chepter presents charscierintics of the responde, progsen wive Gimeiaivs, exaphiymass
watus of the graduates, This chapter 2ls prevems st of educationsl quality and higher edweation
and pursuing for further education,

-4 -
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2.1 Characteristic of the Gradunies

Table 1
Background Information of the Graduates
e —— - S R, n=62
Varinhles Number Percent
Age (In completed years) o -
19-29 40 64.5
10-39 22 355
Mean 45D: 28.7645,07
Ethnicity
Bhramin/Chettri 17 59.7
Janajati 21 339
Dalit 2 32
Madhesi 2 3.2
Address
Koshi | 1.6
Madesh 2 3.2
Bagmati 13 21,0
Gandaki 37 59.7
L.umbini 4 6.5
Kamali 2 3.2
Far-wesl 2 3.2
Abroad | 1.6
Marital Status
Married 33 53.2
Unmarried 29 46.8
Social media Used
Facebook 52 83.9
Facebook & Twitter 8 12.9
Facebook & Instagram 2 32

Table 1 presents demographic characteristics and social media usage patterns of the graduate cohort
under study. The mean age of the graduates was found to be 28.76 years, with a standard deviation
of 5.07 years, indicating a moderate degree of dispersion around the mean age. Notably, nearly two-
thirds of the gradaute population fell within the age bracket of 19-29 years

Majority of them belonged to brahmin/Chettri ethnic group. Converscly, individuals from Muslim
and Dalit ethnic backgrounds were markedly underrepresented, comprising only 3.2% of the total
graduates. More than half of the gradaute were from Gandaki province, This observation may be
attributed to the geographical location of the educational institution within the Gandaki province,
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implying a regional influence on (he cenrollment pattern. Regarding the marital status of the

gradaute half of them were married. Majority of the students used Facebook while few of them used

Instagram and twitter.

2.2 Program wise distribution of the graduates
n=62

Fig 1 Course of study of students
Figurel shows that among 62 graduates half of them were BNS, 15 each were from BSN and MN.

Employment Information

This section deals with the employment status of the graduates, type of organization, employment
type, job status, passed any employment related examinations, current position of the graduates.

W T
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L1 Employment Status of the graduntes

Table 2
Employment Status of the graduates

n= 61
“Employment Status Number Percent
Employed 51 82.3
Unemployed I 17.7
Time to Employment after graduation (n=51)
Less than 6 months 39 76.5
6 moths to 1 year 10 19.6
1- 2 years 2 39
Cause of unemployed (n=11)
Bond 2 32
Lack of career opportunity 6 9.7
Preparing for PSC examination 1 1.6
Preparing for abroad 1 1.6
Preparing for Higher studies 1 1.6

Table 2 shows that majority (82.3%) of them were employed. More than three quarter of the
employed graduates were employed within 6 months of graduation. While about the causes of
uncmployment many of them rcspondcd lack of carcer opportunity as the causes of unemployment.

Unemployed graduates were preparing for abroad and higher studics.
¥
%,
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A2 Emplayment Type

Table 3
Employment Type
et e e e e e e n- 62
Variable R — Numbher Pereent
Emplayment Type
Permanent 23 3
Temporary 14 22,6
Contract 13 21.0
Hour basis | 1.6
Type of Organization
Autonomous 1 1.6
Government 29 46.8
NGO 2 32
Private 18 29.0
Semi-government I 1.6
Job Status
Assistant Level 11 17.7
Mid level 22 35.5
Operational Level 1 17.7
Srlevel 7 11.3
Working Status
Working full-time 47 75.8
Working part-time but not seeking full-time work 2 32
2 3.2

Working part-time but seeking full-time work

According 1o the data presented in Table 3, it was observed that one-third of the graduates held
permanent job positions, while only one individual worked on an hourly basis. Furthermore, almost
half of the graduates were employed in governmental organizations, followed by private
organizations, in which 18 individuals (29%) were employed, More than one-third of the graduates

worked as mid-level workers. In terms of the working status of the employed graduates, 75% of

them held full-time positions in their respective organizatio
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1.3 Examinstion Pacved within ane vear
Table ¢

Fxamination Pateed within one vear

n—- 62
j_l'_g_ssed RNy cxamination Number Percent
Ngpal ctvil service exsmination S 81
None of shove 14 548
Other service relsted cxammation 21 339
TV, Senvice Commission 2 3.2

Tuble 4 reveals that more than half of the graduates didn't appeared in any form of employment
relnted rxamination. One therd of them had passed examination related to service. Additionally,
&% 1%) has pacsed Nepal civil service examimation,

1.4 Information about Job
Table 5
Information about Job
n= 62

Information about Job Number Percent
Advernsement in media 34 348
Government ] 1.6
Mamelf 1 1.6
COren campus 1 1.6
Pubiic service commission | 1.6
Through frends 9 14.5
Through relatives | 1.6
Through written enquirnies 3 48

Tebic & presents data on the sources of job advertisements and the length of time graduates have
neen employed. The results indicate that more than half of the graduates recerved information about

yob sdverusements through media, while 14.5% of them relied on rec nons from fnends.
;\\ <
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1A Exwmminatin Paceed within wme vear
Tabbe £
Framination Faceed within ane yrar

et e A 6l

Twesed my ¢ umm L Number Percent
Soprm! (] BTaCe £V st acen b) 21
et of shevr M SR
ey asrvioe stimed Prasmnstaem d1 110
U, Service Commiswion . 1 32

Tedvie & srvenle thet paere S balf of the gradunes divdnt appeared in any form of employment
welwred] rumminatsen (e Bend of B bad paeend evammation related to servive. Additionally,
% 1™%) hae pmcand Neped o] service crammation

14 Infurmption shest Joh
Table 8
Information abont Joh
n— 62

twtrrmwtion whout Job Number Percent
Advorneerment 1 media 4 S
Cumvrenment I 1.6
nveril | 1.6
vwemy Campe 1 1.6
Puiee sevice premmiresion 1 1.6
Through fvends 9 .5
Through relatrves 1 | &
~ Through writien enquiries ) a8

Table & presents data on the sources of job advertisements and the length of time gradustes have
e evmpboyed. The results indveate that more than half of the graduates recerved mformanon about

b advorusements through medha, whale [4.5% of them relied on ree Tmsmm
\
Y
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1.8 Satisfied with Current Job

Table 6
Satisfaction and Intend to Stay In Same Joh
n=62

Satisfaction Number Percent
“partially satisfied 26 419

Neither satisfied nor dissatisfied 11 17.7

Very satisfied 8 12.9

partially dissatisfied 3 48

Very dissatisfied 3 48

Intend to stay in same job (n=51)

No 25 49

Yes 26 51

Face any problem in job (n=51)

No 43 843

Yes 8 16.7

The 1able 6 reveals about job satisfaction, intention to stay in the same profession, and job-related
problems. Of the graduates surveyed, 41.9% reported feeling partially satisfied with their job, while
12.9% reported feeling very satisfied. In terms of intention to stay in the same profession, the
survey results were cvenly split, with 41.9% indicating that they intended to stay in their current
profession and 40.3% indicating that they did not. Additionally, the majority of participants
(69.4%) reported that they had not faced any problems in their job, while 12.9% reported facing

a A f/ Qﬁ e

(%83 CamScanner


https://v3.camscanner.com/user/download

4. Contribution of the program to develop knowledge skill and attitude

Table 7
Contribution of the Program to Develop Knowledge Skill and Alttitude
n= 61
L patribotion of the program Not at all Somewhat Neutral Not very much Very much
- (%) L (%) v (%) (%) v (%)
Develop clinical competencies 1(1.16) & 12(19.4) 30(48.4) 19(30.6)
jmproved problem-solving skills 1(1.6) . 11(17.7) 27(43.5) 23(37.1)
Improved research ekills 2(3.2) 177 32(51.6) 17(27.4)
Improved Jearning eMiciency - - 10(16.1) 27(43.5) 25(40.3)
Improved communication skills . 7(11.3) 29(46.8) 26(41.9)
mmﬂ information technology 203.2) . 13(21.0) 31(50.0) 16(25.8)
m.m-d team spirit 3 1(1.6) 11(17.7) 27(43.5) 23(37.1)

The tabie 7 illustrates the perceived contribution of program/courses on various competencics and

skills. The majority of the participants felt that the program contributed 'very much' towards
developing clinical competencics (30.6%) and improved problem-solving skills (37.1%). Similarly,

a significant proportion of participants also fclt that the program had a 'very much' contribution

wowards improving research skills (27.4%), leaming cfficiency (40.3%), communication skills
(41.9%), and enhancing team spirit (37.1%). In contrast, the contribution of the program towards

improving information technology skills was perceived to be lower, with only one quater of

parucipants indicating that the program had a 'very much' contribution. Finally, a small proportion

of participants felt that the program had ‘not very much' contribution towards developing clinical

competencies and improved problem-solving skills. These findings suggest that the program has

been successful in contributing towards improving various competencies and skills among the

participants.
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S, Student’s Satisfaction on Institutional Program

Table 8
Student's Satisfaction on Institutional Program e

Particulars Very  Dissatisficd Ncither satisficd Satisficd Very
Dissatisfied V(%) nor dissatisfied (%) satisfied

(%) v(%) v(%)

Admission procedure 3(4.8) 18(29.0) 26(41.9) 15(24.2)
Entrance examination and placement 2(3.2) 3(4.8) 8(12.9) 35(56.5) 14(22.8)
Examination System 4(6.5) 4(6.5) 16(25.8) 24(38.7) 14(22.6)
Course offered 116) 6(0.7) 15(24.2) 28(45.2) 12(19.4)
Relevancy of the program 1(16) 5(8.1) 16(258)  29468)  11(17.7)
Competency of teachers in classroom 3(4.8) 15(24.2) 29(46.8) 15(24.2)
Teacher students relationship 1(1.6) 6(9.7) 17(27.4) 18(29.0) 20(32.3)
Provision of Clinical supervision 2(3.2) 8(12.9) 20(32.3) 23(37.1) 9(14.5)
Cimical learning facility 1(1.6) 4(6.5) 19(30.6) 25(40.3) 13(21.0)
Environment for teaching leaming . 2(3.2) 16(25.8) 27(43.5) 17(27.4)
Involvement in health related program 2(3.2) 5(8.1) 15(24.2) 29(46.8) 11(17.7)
Library facility 1(1.6) 3 10(16.1) 26(41.9) 25(40.3)
Adequacy of laboratory Facility 4(6.5) 8(12.9) 20(32.3) 23(37.1) (11.3)
Academic advice offered 6(9.7) 5(8.1) 16(25.8)  24(387)  11(17.7)
Communication of teacher and students 2(3.2) 3(4.8) 13(21) 18(29) 26(41.9)
Hostel facility 1(1.6) 1(1.6) 18(29) 1(1.6) 1(1.6)
Student’s changing room facility 6(9.7) 10(16.1) 17(27.4) 12(19.4) 17(27.4)
Safe drinking water - 6(9.7) 14(22.6) 21(33.9) 21(33.9)
Transportation facility 7(11.3) 711.3) 16(25.8) 24(38.7) 8(12.9)
Canteen facility 4(6.5) 5(8.1) 20(32.3) 18(29) 15(24)
Toilet facility 3(4.8) 4(6.5) 8(12.9) 25(40.3) 22(35.5)
Spors 5(8.1) T7(11.3) 13(21.0) 28(45.2) 9(14.5)
Extracurricular activities 2(3.2) 11(17.7) 16(25.8) 25(40.3) §(12.9)
Problem solving ability 1(1.6) 2(3.2) 19(30.6) 28(45.2) 12(19.4)

The table provided shows the level of satisfaction among participants on various aspects of an

educational program. Overall, the majority of participants reported being satisfied or neutral with

most aspects of the program. The aspect with the highest level of satisfaction was the examination

system, with 38.7% of participants reporting feeling satisfied and 22.6% feeling neutral, Similarly,

the provision of clinical supervision and clinical learning facility also received relatively high levels

wer OF g i 2
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of satisfaction. In contrast, participants were least satisfied with hostel facility, which had only
1.6% of participants fecling satisficd and 1.6% feeling very dissatisfied. Transportation facility and
sports facilities also received relatively lower levels of satisfaction. These findings suggest that
while the majority of the participants were satisfied with the program, there were certain arcas

where improvements could be made, such as the hostel facility and transportation facility.

6. Enroliment for Further Study

Table 9
Enrollment for Further Study
n= 62
Variable Number  Percent
Pursuing Further Study
Yes 21 34
No 41 66
Enrollment(n-21)
Master in nursing 17 274
PHD 4 6.5
Enrollment Campus
Tribhuwan University 12 57.1
Not decided yet 7 333
Kathmandu University | 4.8
BPKHS l 4.8

Table 9 presents the data related to decisions of graduates regarding pursuing further study. The
data shows that only one third of them had intension to pursue for higher studics. Among those who
indented to pursue for higher studies majority for them were targeting for masters in Nursing

course. More than half of the graduates were willing to pursue their higher study in Tribhuwan
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%, Major fndings
Thie wocer wtudy report provides an in-depth analysis of the demographic characteristics,

employment sttus, job satisfaction, and pereeived program contributions among graduates of the
Muster of Nursing (MN), Bachelor of Science in Nursing (BSN), and Bachelor of Nursing (3N)
programs Trom the batch of 2022 AD. The study aims (o elucidate the post-graduation outcomes
and experiences of the graduates, offering valuable insights for program evaluation and
onhancement,

Based on findings the majority of graduates were aged between 19-29 years and belonged to the
Brahimin/Chettri ethnic group. More than half hailed from Gandaki province. About half of them
were mamied, with Facebook being the most commonly used social media platform. Among the
gradusics, hall were from the Bachcelor of Nursing Scicnee (BNS) program, with others distributed
between Bachelor of Science in Nursing (BSN) and Master of Nursing (MN) programs.

The majority of graduates were employed, with governmental organizations being the primary
employer. Lack of career opportunitics was cited as a common cause of unemployment among
respondents. Media was the primary source of job advertisements. A significant portion of
gradustes had been employed for less than six months, Around 41.9% of graduates reported partial
job satisfaction, with a similar percentage intending to stay in their current profession. The majority
dud not face significant job-related problems.

The campus plays a significant rolc in the growth and enhancement of knowledge and attitude
among the graduates, Graduates fclt that the program significantly contributed to developing
climeal competencies, problem-solving skills, rescarch skills, communication skills, and team spirit,
though nformstion technology skills were perceived to have lower contribution. Overall,
participants expressed satisfaction or neutrality with most aspects of the program, However, areas
such as hostel facilitics and transportation received lower satisfaction ratings, suggesting room for
mprovement.

8. Suggestion /Recommendation from the Graduates
8.1. Recommendation for Teaching Learning Facllitles
+ Recommend to increase adequate laboratory facility.

o It would be better, if there is Internet facility in class room
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There should be well equipped and updated Nutrition and demonstration room.

*  Adecquate book including course book plus reference book as per Nursing Council
protocol should be added in library.

* Library facilities should be upgraded. An availability of online journal of the
facultics and availability of thesis of students in website of the campus could be an
additional and a highly effective leamning materials for the students.

* College should provide opportunity to students to participate in different workshop,
seminars or training and also should allow participating in
Local/National/international level seminar or workshop.

¢ Organizing student seminar and talk programs more often or on regular basis to

discuss the latest advancement in nursing science would help the students and the

teachers to update their knowledge in the global context.

e Provide additional demonstration facilities for clinical practical

8.2 Recommendation for Institutional Facilities

There should be adequate number of teachers during theory and clinical classes.

Provide additional demonstration facilitics for clinical practical.

Clinical lab should be equipped with advanced dummies to practice to gain competency in
clinical skills.

Auditorium hall is needed to conduct different training and presentation.

Transportation facility

Vehicle should be added so that students can reach timely in their community field.
Transportation facility should be provided for evening and night duty students.

Proper hostel and canteen facilities

Classroom should be enough

Proper changing room during clinical posting, clean toilet, comfortable chairs in classroom

Scarcity of helping staff for proper sanitation in drinking water ta {let, hostel and
classroom =
Q" o7 B
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8.3 Suggestion regarding curriculum

= Curriculum should be revised timely according to the changing global demand.

9. Implications to Institutional Reform
Pokhara Nursing Campus is producing competent human resources in health since its

establishment. The graduates from this campus were found employed in different institutions.
Higher percent of graduates were satisfied on institutional policies and decisions, structure of the
program, teaching leamning environment, support and student counseling and other facilities of the
campus. The institution should develop relationship with the employers' institutions in local and
national level. For the quality improvement of the programs, new teaching learning methods and
medias should be adopted. To strengthen the competencics of nursing graduates, laboratories (skill
lab, demonstration lab, community and nutrition lab and basic science lab) facilities must be
promoted. Sports activities and playground should be strengthened. There is a need to conduct
extracurricular activitics and encourage the graduates to participate. The institution should develop

relationship with job offering health institutions so that the graduates could get employment easily.

10. Conclusion and Recommendations
Pokhara Nursing Campus offers a range of academic programs aimed at cultivating proficient, task-

oriented nursing professionals capable of assuming lcadership, cducational, and managerial roles, in
alignment with both national and global demands. With the overarching goal of validating the
scientific foundation of nursing knowledge and practice, the institution endeavors to disseminate
rescarch-informed insights, skills, and values. tracer study was conducted encompassing graduates
of Bachelor of Nursing Science (BNS), Bachelor of Nursing (BN), and Master of Nursing (MN)
programs, spanning from the year 2022 AD. This initiative sought to clucidate the employment
status, pursuit of further academic endeavors, perceptions regarding faculty and infrastructure, and
areas necessitating programmatic enhancements for the refinement of nursing education.

Upon completion of their nursing degrees at Pokhara Nursing Campus, a minority of graduates
expressed a desire for augmenting their academic acumen and honing problem-solving abilities.

However, a notable portion acknowledged the program's contribution to the cement of their

CamScanner
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communication skills. Moreover, a majority of graduates exhibited satisfaction with institutional

policies, program structure, the pedagogical environment, and the provision of support and

counseling services. Encouragingly, a significant proportion of graduates were observed to be

actively engaged in pursuing Master of Nursing degrees across various universitics.
Recommendation

Based on data analysis and findings, recommendations are;

Campus should increase extracurricular activities and sport facilities in the campus.
Timely revision of the curriculum as needed.

New pedagogical approach would be helpful for graduates' personal and professional development

Recommend to improve skill lab and demonstration room.

“17-
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ANNEX 1
List of Graduntes

TRIBHUVAN UNIVERSITY
INSTITUTE OF MEDICINE
POKHARA NURSING CAMPUS
POKHARA-12, RAMGHAT
LEVEL: B.SC. NURSING
feRn- Rouv W diw 93 W (December 28, 2017) 30w W #re 3% T (June 12, 2022)
S.NO. ROLLNO STUDENT NAME DISTRICT Mobile No.
1 1 ANITA SUNAR KASKI 9825197638 (9867665980)
2 2 DIPISHA GAUTAM KASKI 9806739952
3 3 KEWAL KUMARI MALLA | TANAHU 9856033172 (9804126570)
a a KOPILA BARAL KASKI 9864576653 (9846837783)
5 5 MUNA RASAILI TANAHU 9861112248
6 6 MUSKAN PUN KASKI 9849780193
7 7 NAMUNA GHIMIRE LAMIUNG 9860982780
s 8 NEEUMA GIRI GORKHA 9816107467
9 9 NIKITA POKHREL KASK| 9806727805
10 10 PARBATI PUN PARBAT 9860757729
11 11 PRAXRITI KOIRALA KASKI 9848246571
12 12 PUNAM GURUNG SYANGIA 9806713917
13 13 RAKSHYA BARAL KASK] 9866012295 (9804184665)
14 12 ROJINA GURUNG KASKi 98692648814
15 15 SARINA SIGDEL TANAHU S9B46813073
16 16 SUBHECHCHHA SIGDEL | KASKI 9815145900
17 17 ANJU GURUNG KASK] 9860151302
18 18 AMBIKA PUN MAGAR | PARBAT 9819112399
19 19 ANISHA SHARMA PARBAT 9824108223 (9846165110)
EXAMINATION SECTION SECTION OFFICER CAMPUS CHIEF
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LEVEL:

TRIBHUVAN UNIVERSITY INSTITUTE OF MEDICINE
POKHARA NURSING CAMPUS
POKHARA-12, RAMGHAT

BACHELOR OF NURSING SCIENCE (BNS)

ADBATCH:  2075/2076 (14™

- 300 W Rt o3 (November 18, 2018) (30w Wre v 3¢ (May 08, 2022)

g__w DRTRCT MOBILL NO, SUBIECY
7| AT PAGOEL SWASTTE907 oot 5
=7 | AMRITA ADHIRART PALFA 9847138506 Aduit Feaith Nursing
AT LA RS — SHAEIE6s Sesabremedscee. S
| BARGHA BARAL FASKI 9815137283 S P —
AR TSR AGT ol Nursing |
[3 9846649984
L-L_—__-r—"——':-':tiw_nm JHAPR, 9862748249 AduR Fealth ursing
3 HEM KUMAR PUN KASK] 9869149933 Aduft Health Nursing
————— ] m
| FRAMAYA TAMANG WOWAKGT 9816180102 Ao .|
35 | NMBASTOA | 8K 9845859114 Lol MR
T T T T T e Health
e AN BHUSAL [ ARGHARFANGH] 9849800174 it ﬁﬁ__.___" u
__h-‘_—“—
7| MAMTA LAMA SARLAM 9844595992 gt
WA PORRE————— A — o L —
| | WA A 9847103754 sty
—3¢ | POOSAACHARYA | 18K 9806503771 AR VSH: Reing
—5 | PRATICSHA ADRIKAR | CHITWAN 984418370 cossbimpnbigosns.
e[ TORA TUCDRAR SRETNO T TSR] 3805872032 etk
| SABOU ADRIRAR | SV AN 9846771284 AR Hoakth Wursing
3| SHOVASHRESTIA | TANAHGN—— 5846769261 T —
L TSR SHEST 05 9817125916 Adull Health Nursing |
—3 | SRUANATHAPA | PALPA 3867206607 A Hoakh vy
S TA AR RAGRR—— | O SaaI0GaLT Koot
TR il
Z | [ BRARTAPUR | 5350301358 (3018427445) | A0R S
5 | AARATIPANDEY | KANGHANBUR SBEE7II549 b e amen
AR SRR —— | Commiriy Foalh Rersing
% RAHA 9843284207 re-ex3m T T
— 35 | BEADRARAL | MAKWANPUR 58451108699 o
5 | MANDIRA POUDEL KASKI 3864372273 S T .
—57 | PRAKRITI GURGNG MUSTANG 9847680324 vosmdssmelen.
| PRANISA PORREL—| STRATIA 5844037998 —
55— [ SHELA SIGOEL RUPANDEHI 3846108159 SR
—37 | USHA THAPA KASKI 3846844964 .
—7 | AARJUSHRESTIA | RUPANDER] 9BISAETS2S e
33 | FALPANA BASNET ——— | SURKHET 9868933681 tpmoni
34| NABWA PANDEY | BHAKTAPUR 9840021453 AT o
35| SHAILAJA PYAKUREL NUWAKGT 9823291375 (9841775075) | Cruid Health Nuring
36| SUSMASUBEDT RASKI 9824128985 S

EXAMINATIONSECTION,_________ SECTIONOFFICER_______ CAMPUS CHIEF;
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TRIBHUVAN

UNIVERSITY

INSTITUTE OF MEDICINE
POKHARA NURSING CAMPUS
RAMGHAT, POKHARA-12

FE.N. | ROLL NO. | NAME OF STUDENTS | DISTRICT | Mobile No.
P ADULT
1 01 ANJU KUMARI SHARMA PARBAT 9846282848
3z 0z BISHNU RIJAL KAILALI 0848085003
3 03 JAYANTI SHARMA, RUPANDEHI 8847090500
2 04 KALA PUDASAINI CHITWAN 8845438815
—3 05 RAMILA PRADHAN KASKI 0B46622868
] 06 SANGITA ADHIKAR] KASKI 9806531657
— PAEDIATRIC
"% 07 ANITA KHADKA, UDAYAPUR 9862221676
] 08 BISHNU NEUPANE SUNSARI 9841438590
=9 | ) [ KAMALA KUMARI NEURE DHANGADI 9841407860
I WHD
10 10 KAVITA SHRESTHA, SYANGJA 9841452926
" 1" KRISHMA PURI CHITWAN B8B8453B2606
12 12 NEETA DEVI MAHATO NAWALPARASI BB14236582
13 13 SHARMILA SHRESTHA PRADHAN | KASKI 0846153027
14 14 SUNITA GUPTA RAUTAHAT 9854028123
15 15 SHARMILA DHITAL DANG 9B47829712
EXAMINATION SECTION SECTION OFFICER TAMPUS CHIEF
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ANNEX I

Sample of filled form of tracer study

Annex I: Tracer Study Questionnalre
Pokhara Nursing Campus

Tracer Study Questionnaire (2021)
Dear Graduate,
This institution is establishing a system of tracing its graduates and getting feedback regarding the
type of work, further study or other activity you are/were involved in since you completed your
study from the institution. The information provided will assist the institution in planning future
educational needs. Results of this tracer study will only be presenied in summBry

individual responses will be kept strictly confidential. We would, therefore, highly appreciate it if
at your earliest convenicnce.

form and

you could complete the following questionnaire and retum it o us,
Thank you for your kind cooperation and support.
Pokhara Nursing Campus

A. PERSONAL INFORMATION

Name:

L\ Tmov—t g v =)
Surnbme) () Middle Name) | (Given Namk) |
Age:

Address:

Present M&m[&‘:ﬂﬁ*‘)haﬁ'ﬁ%m“‘cd“

Permanent Address: \QM"@.;M@.hmdmk

Gender:
Male [

Date of Birih in BS (DD/Month/Year): 9 o QL;]??R %

Passed year:

Female [}

Phone No: ...

23
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bwa: AR 1423 Qg | Lo

mm—mmmm—gm

Acsdemic gualificstion Passed year(As in transcript)

BB LSc h\l‘lﬁw 2 022 A

0

Marital status:
Mamied 0  Single/ Unmamied 27 Widow -]

B.EMFLOYMENT INFORMATION:
1L.Carrent employment status
Employed [ Sclfemployed [ Unemployed [J

i, Name of the Organization: NGpe| u\lng g Media) sdiente,
il. Address of the organization:
isi. Type of organization Chotbeat - Poleloom -1
& Government
b. Semi-government
wo Private
4 Self-employed
e Public
L INOO
g NGO
b Others (specify)
iv. Phone number:
24
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v,
wi.

o aﬁt‘;jmulqn.w Qa.ma.: I+ Cyma

Designation: G e} N
Level (i applicable):
Department: |V

In case of self employment:
LStartingyear: 2,022 A
A.Type of work/profession:

= How did you come to know about your current job?

o

L3~ Through friends

b. Through relatives
¢ Through written enquiries
d. Advertisement in media

¢, Own campus

Have you passed the following examinations in the last five years?

a. Nepal civil service examination Yes |:] No U

b. TU, Service Commission Yes D No D

c. International level entrance examinations ~ Yes[]  No[J

d Other employment related examinations ~ Yes o[]
If Others (Specify).......cccornivnnervnrsmsssnssinn y

Which one of the following best describes your current position with regard to paid work?

Working full-time 3
Working part-time but seeking full-time work .
Working part-time but not seeking full-time work [

25
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d. Not working and looking for ajob 3., -
e Others (please specify)

¢ Current salary (amount per month in NRS).......ccoueiiniiraanens PR
= Did you get any information oo career possibilitics before eaving your educational

institutions?
Yes G" New []

= 1f you are employed, how long did it take you to find a job since obtaining your degree from
this institution?

Less than 6 month o~
6 month to 1 year O

1-2 years D
2-3 years (]
34 years E]

More than 4 years [
« Iftime gap, please give reasons for time gap between obtaining your degree and your first

cmployment.......cuun R

o How satisfied are you with your current job?

a. Very satisfied O

b. Partially satisfied =

c. Neither satisfied nor dissatisfied O

d. Partially dissatisfied O

e. Very dissatisfied c
e Do you intend to stay in the same job /profession?

YesBbl - No OJ
= Do you face any major problem/s in your job assignments?

Yes [J No [L—

If "Yes', please specify the problems briefly:

26
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Contributlon of program

¢ How would you mie the contribution of the program of your sludy o develop personal
knowledge, skills and attltudes?
(Give mumber from the ranga (0.3 ) very much=3 noi at all =0)

SN, | Particulam Pleass tlek under the number which
best sulls your answer

0 | 2 i 4 5

1| Enhance academic knowledge =
2___| Develop clinical competencies L
3_|im lem-salving skills L~

4 Improved research akills v

5__ | Improved learning efficlency L
6 Mvedcmmﬂunknllon akills | -
7___| Improved Information technology ekills s

R Enhanced team spirit 7

Satisfaction level on the Institutional program
Please, rate your satisfaction level on the institutional program that you attend,

(Give number from the range 0-3) Very sailsfled=3 Does not apply= 0

S.N | Particulars Please tick under the number
which best suits your answer
0 [1 [2 [3[4 [5
A Institutional Pollcles and Declslons =
1 Admigsion procedure ) =
2 Entrance examination and placement of the students g
3 Examination system e
B___| Structure of program v
4 Courses offercd (stream)
5 Relevance of the program according to your professional - =
requirement
C Teaching/Learning Environment
6 Competency of leachers in delivery of classroom lecture -
7 Provision of supervision in clinical practicum o
8 Adequacy of laboratory facility \ A
9 | Clinical learning facility -
10| Physical facllitics for teaching leaming methods and .
medis
11 student relationshi L
12 [ lavolvemeat orm' in various heallh related
progrm __ L
13__| Library facility L.
14__| Lab Facllity >
D__| Student support and counseling i )

7
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15 | Academic advice oflered

16 | Availability of teacher and Interactive communication P
between teacher and students

E___| Other facillties

17__| Hostel facility

18__| Student's changing room fucility —

19 | Safe drinking water [

20 | Transportation fucility

2 Canteen facility -
22| Toilet facility b
2 \~
24 | Extracurricular activitics | Tl
25 | Problem solving ability
« [If pursuing further study: [aglv ﬂD‘\.nJ

ERrolMent Year e nmmmmrmmmesis s assssssrsnssiss

Program: tssanss

Level: st sssinss s rasianssssissans

Campus/UnIVErSitYi e wissismsnsismmms s vitorooree

c University Add

s Please provide your suggestions/recommendations for the betterment of Pokhara Nursing
Campus on the following regards:
a. Teaching/leaming materials... Ads nr‘"
b. Institutional Facilities: P!
¢ Cwmlum..l’nﬂt‘lupdnf__.i“\. !.a:b‘h. wmu.l o~ Jl Vi ‘-\57

e What contribution/s may you provide to Pokhara Nursing Campus l‘nr ﬂs betterment?

S | -8 S T w! tat
- .Wu.r‘f» ..... . qm P;Lm hT
e Contact Address/s of your friend/s, who had graduated in the same year you had graduated
from 'Ihiri institution:
Name (V.3 ? kDConlm no /e mail

tact no /e mail

...................... tact no /e mail

28
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Annet 11 Tracer Study Questionnalre
Pokhara Nursing Campus

Tracer Study Questlonnaire (2021)
Dear Orndunin,
This institution is establishing a tystem of trcing It gradustes and geiting feodback regarding the
type of work, further stady or other activity you are/wers Involved In slnce you completed your
study from the institution, The informatlon provided will asalst the Instinstion In planning future
wmlﬂhdmilﬁmmﬂy will only ba presenied In summary form and
individusl responses will be kept stricily confidentlal, We would, therefore, highly appreciate it ir
you could complete the following questionnalre and return It 1o us, st your earllest conveniencs,
Thank you for your kind cooperation and suppon,
Pokhara Nursing Campus

A. PERSONAL INFORMATION
Nume:

| Ghesitan Syttt S'q..bi;la___
iddle Name) (Given Ndme)

Age:
Address:

Preseet Adaress.... Vo EMpom. 2. B0 Nadibr
Permancnt Address: .| O KM02%..5. .c,,,.....b.'la.di.fmx.. -

Gender;
Male OJ Female [~

Date of Birth in BS (DD/Month/Y ear): (8./.6..19%%
Passed year: 20¢0 2,6

Phone Ne: (Res) Mo ) 8 Y€1 S 302D

' 2
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Emsil TD; ....S_hm:.len...:..Shh..':laQ..@m ﬂlt [ tom

Electronic Social Network LD
PROBDOOK. ..o Lottt rares sussssnssensrassssnasansissassnssnsse TWIIC uscsonersnnsssrassssassssnnssarsaasn
mghrAudemlcannuﬂon ......................................................
Academic qualification Completed from Pokhara Nursing Campus:
Academic qualification Passed year(As In transcript)
e 20%0
BN
BNS
Marital status:

Married [0  Single/ Unmaried [ Widow O
B.EMPLOYMENT INFORMATION:
1.Carrent employment status

Employed [~ Selfemployed [ Unemployed [

i Nmeoflhempmhmfﬂ'ﬁ!’ ;
ii. Address of the organization: folebuancy - 11, Hospile) clowle

R b s
Semi-government
Private
Self-emplayed
Public

INGO

NGO
Others (specify)
number;

EF'F npPpp e

iv.

p1]
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d. Not working and looking for a job (.
¢. Others (please specify). i

e Current salary (amount per month in NRs)..... 3, 25, 20...00.cc.cvvee

« Did you get any information on career possibilities before leaving your educational
institutions?
ves [ New []

e If you arc employed, how long did i1 take you to find a job since obtaining your degree from
this institution?

luslhu.l’imml.h D/
6 month to 1 year (|

1-2 years |
2-3 years O
3.4 years (|

More than 4 years ]
e [ftime gap, please give reasons for time gap between obtaining your degree and your first

e How satisfied are you with your current job?

8. Very satisfied [

b. Partially satisfied 7 -

¢. Neither satisfied nor dissatisfied [

d. Partially dissatisficd (.

e. Very dissatisfied ]
» Do you intend to stay in the same job /profession?

Yes[J No CJ—
. Dom !'Ejne any major problem/s in your job assignments? . s

If "Yes', please specify the problems briefly:

-----------------------
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Contribution of program

knowledge, akills and stiltudes?

(Give number from the range (0-3 ) very much=3 not af all =0)

»  How would you rate the contributlon of the program of your study (o develop personal

S.N, | Particulam Plense (lck under the number which
 best nulls your pnswer
0 I 2 k] 4 []

1 Enhance academio knowledgo -
2| Develop clinical competencles L

3 Improved problem-solving skills L

4___| Improved rescarch skills i

3 Improved Jeaming eMclency e

6 Improved _oigmrnmiullon akills

7___| Improved information technology skills \_~]

R Enhanced team spiril b

Satisfaction level on the institutional program

Please, rate your gatisfaction level on the institutional program that you attend.
(Give number from the range 0-5) Very satlsfied=5 Does not apply= 0

S.N | Particulars Please tick under the number
which best suils your answer
0 1 2 3 |4 5
A __| Institutional Policics and Declslons At
1 Admission procedure o
2 Entrance examination and placement of the students \_+
3 Examination system L
B___| Structure of program L]
4 Courses offered (stream) L=
5 Relevance of the program according to your professional wt
requirement
C__| Teachin, ralng Environment g
(6| Competency of teachers in delivery of classroom lecture —
7 Provition of supervision in clinical practicum P
8 | Adequacy of laborstory facility -
9 | Clinical leaming facility e
10 | Physical facilitics for teaching leaming methods and
media L
11__| Teacher student relationship =
12 | lovolvement of siudents in various health related
program LA
13 | Library facility Al
14__| Lab Facility [~
D__| Student support and counseling t o

21
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15 | Academic advice ofTered o
16 | Availability of teacher and Inleractive communication
between teacher and students ]
Other facilities

Hostel facility

Student's changing room facility
Safe drinking waler =
Transportation facility
Canteen facility

Toilet facility

Sports

Problem solving ability

LK

[ Toele l:.'\'.:.' SEEER

| CEICIC

o Ifpursuing forther study: !Jf-n
Eumlmcu:r-r"

a. Teaching/leaming munu_&ﬂ._m uu| —'—-’

b. Institutional memI
oumlm,.bo.bﬁ._.cumm"ym S‘mu‘d be 'awsu.l bwed n L
e What contribution/s may you provide to Pokhara Nursing Campus for its betterment? J.QJ’I\W.AJ

Ql N
_"’a:i__.;_.zm:a._ N nﬁ,(’ (.

s Contact Address/s of your friend/s, who had graduated in the same year you had graduated
from this institution:

Name g.\'l'i"‘m'*l‘\thd no /e mail
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List of graduates employed within 1 year

ANNEX III

SN | Name of graduate Date of appointment
L Ambika Das LS Junc 2022 Less than 6 months
: Anisha Sharma 17-11-2022 Less than 6 months
3 Anita Lamichhane 15-09- 2071 ° Less than 6 months
4 Anita sunar 01-09-2079 Less than 6 months
" ) Anju Gurung 6 months to | year
0 Anju Kumari Sharma 25-01-2018 Less than 6 months
7 Aparna Baral Abroad Less than 6 months
S Bishnu Rijal 08-12-2023 Less than 6 months
S Bishnu Neupane 06-10-2023 Less than 6 months
10 Deepa Bhandari 6-03-2022 Less than 6 months
1l Muna Dhakal 17-05-2022 Less than 6 months
12 Dikshya Rai 15-01-2023 6 months to 1 year
13 Dipisha Gautam 22-12-2022 6 months to | year _|
14 Ek Maya Gurung 8-11-2071 Less than 6 months
15 Hiramaya Tamang__ 02-09-2079 Less than 6 months
15 Javanti Sharma 01-09-2065 Less than 6 months
7 Kalpana Basnet 04-11-2022 Less than 6 months
18 Kamala 28-10-2061 Less than 6 month
19 Laxmi Bas to ola 7-07-2014 12 years
2 Mamta Lama 15-01-2079 Less than 6 months
|21 Mandira Poudel 22-01-2017 Less than 6 months |
- Muna Rasaili Less than 6 months
23 Muskan Pun 6 months to 1 year
24 Namuna Ghimire 01-03-2023 Less than 6 months
3 Neelima Giri 01-09-2022 6 months to 1 year
26 Neeta Devi Mahato Study Leave Less than 6 mont
27 Nikita Pokhrel 03-04-2023 6 months to 1 year
28 Parbati Pun 05-12-2022 Less than 6 months
29 Prakriti Gurung 29-09-2072 Less than 6 months
|30 Prakriti Koirala 6 months to 1 year
;.g Pramisha Pokharel 10-11-2022 Less than 6 months
32 | Pratiksha Adhikari 27-11-2072 Less than 6 months
:_31 Punam Gurung Less than 6 months
34 Rojina Gurung 10-01-2023 Less than 6 months
: 35 Rojina Tuladhar 22-12-2022 6 months to 1 year
36 Samundra Tiwari 6 months to 1 year
-33-
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37 Sangita Adhikari 01-04-2018 Less than 6 months
38 | Sarina Sigdel Less than 6 months
39 | Shailaja Pyakurel 01-08-2079 Less than 6 months
40 Sharmila Dhital 09-09-2023 Less than 6 months
41 Sharmila Shrestha Pradhan 05-09-2014 Less than 6 months
73 Shova Shrestha Less than 6 months
43 Shrijana Thapa 06-06-2079 6 months to 1 year
44| srijana paudel 22-09-2022 6 months to | year
45 Subekshya sigdel 1-09-2022 Less than 6 months
iﬁ Sujata Gurung 28-11-2014 Less than 6 months
47 Sujata rana magar 20-01-2022 Less than 6 months
48 Sunita 12-04-2023 Less than 6 months
s Sunita Gupta Study Leave Less than 6 months
50 Surakchya Sharma 1-2 years
31 Usha Thapa 06-05-2079 Less than 6 months
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ANNEX IV
Appointment Letters
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NEPROIOMTH ¥ Ao 2083

Gurung
ﬁ'um 10, Ghandruk
Kesh, Nepsl
subject: Appointment se Staff Nurve (T),
Dear Ma. Anju,

Congratulationa,

We are plaased 1o appoint you an Stalf Nurss (T) st Manipal Education and Medical Group, Nepal. The lerms and
wummmmulﬂm
Date of Appointmeni: Your appoinimeni is affecive from 08 Apell 2023 (22 Chaltra 2079).

2 Employment Period: You will be placed on me-based employmeni The duration of tha bme-based
amployment will be for a period of one year commencing lom the date of joining Ll 04 Aprl 2024, Further
extension or lermination of your services will depend upon your performance and the emerging needs of the
organizabon.

1. Monthly remuneration: Your monthly salary siructure is atiached as "Annexure - I,
4 Terms and Conditions.

a) Al terms and condibons of the service will be s pev Labour Aci 2074 A Labour Rules 2075,

b) You shall be expected o work for a minimum of 48 hours in a week. Il required, you will have lo perform
duties In the shift allocaled 10 you by your HOD. However, you may be required 1o work bayond work
Liminga for some occasions. It may any Bma of day o nighl. mmqmﬂmbm
depending on the requirements of Instiution.

c) You may be depioyed In any of the depariments and you will abide by the rules and regulations of the

d muumm Jyou will not engage yoursell for galn or otherwise In any other employmend,
avocstion. or himiness which can be saen as conflict ol intarest ' in the - parspective.of Manipal and i
conbnued disciplinary proceedngs can be indialed

e) Houpital services comes under Essantial Services Operation Act, 2014, Sinkes, Go-slow, Pen down &
other activiies which can hinder any sernca for smooth funclioning of the Hotpdal in giving health care
services la the needy patlents is iegal, you will nol indulge your-sell in any such actvities while serving
with MEMG Pwi. Lid. and abide by all the lemms and condiions of ihe company and will nol involve in any
unethical & immoral acivilies, i you are found fo be involved In any such activities, il will lead 1o
disciphnary aclion & your empioyment may be terminaled.

N Incase you wish to discontinue your engagement wilh the institution, or il becomes necessary Io terminale
your engegement, this can be done by giving nolice of one month, subjed to the approval of employer, by
either side or by paying the inalilution an amouni equivaleni lo your one month's salary in Beu of physical

gh pariod. Either party is not bound 10 gve any reason thereo!.

tain confidenBiafity of your remuneralion and do nol compare the same with any other
pfee of the Institution. Breaking confidentality of temms and conditions and tharing remuneration
ion may atirect disciplinary proceedings

= N

the tanms and-condilions laid down in tha ketiet of appoinimant and grve an undertaking thal vicalion
employment including suppression of any informalion Macis shall ronder me uncuitable & my senvics

- e | BATAS

‘nch n commitment”

l‘.m m-fmmuun ml-m.m-.mmmmuu
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| Manipal Education & Medical Group (Nepal) Pvt. Lid.
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Congshivtiorn,

Ve we pleeed o Ropord you s Bief Nurse (T) of Merpel Educalion srd Medicsl Group. Nepsl The e pref
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’ Manlpel Tesching Hovpital
a maiba, Pokhare
#AY SLIP FOR TV MONTI OF CHAITRA - 2080020240014 ta 202410411 7)

PARRBATI PUN o] s 2022
o STAFP HURSTE (NURSING) DG 200001 %
PAN NO 136254976
Lo Indormation.
rurresl Manth Warking Dayw 3000 Prosest Days: 1700 Lowve Dugw: 700 LOW Dwyw: 300 LIW Radwnd: 0
(emmulative | save Ralumce: [ I PLA LNy Tt Total: 3
petricity Detalls, MU0 OO GO (PR Provioess Miath Nanding, C3 Current Manth Pandiag, UC (at Cotermed)

AmL (Ia NPR)[DEDUCTIONS Amt. (In

SALARY 10,427 00[LOF AMOUNT 1,725.00

R ALLOWANCR 6,951 .00 FUND Y200
WIGHT DUTY ALLOWANCE 1,0060.00 [TAX 154000
=3 [ 18,378 00[TOTAL DR | 2535 00
WTT PAY: 15,543.00
LAYMT RANK LIMITED
CUMMULATIVE INFORMATION OF CURRFENT F/Y
TAX PROJECTION/CALCULATOR |
B.A57.00 Farnad Income 162.512.00
0.00|Prejected [scome 52,124.00
1,357.00|F.F. 11.,671.00
Total 126, 315.00
s
[*{on-Taxable [ncome 0.00
Standard Deduction 0.00
P.F. 23,242.00
ICTP 0.00
ILife Insurance 0.00
[Total Deduction L4200
! Taxable [ncome 02,976.60
| Tax @ 1% 2,117.00
Tax @& 10% 0.0
Tax @ 20% 0.00
Tax @ 3% 0.00
[Tax @ 36% 0.00
[Tax @ 3% 0.00
ITotal Annual Tax 2.117.00
Tax [is. 107% 21200
| Dedncted Tax 1.157.00
(TOTAL 1 171,263 10.214.00]Balance For Currvat FIY_| 543.00

(%83 CamScanner


https://v3.camscanner.com/user/download

LRSS
e ARty

melita, sl
pafr 050/03/%

P
v Proqwn auieeTE A AR A wmaen AwqEse qir Py

TN AT AR TS

&

A= :
FC ' = Ay P-¥Rttooe, Xpa- (-1, W= LWL LI, VT Uob- 1NN


https://v3.camscanner.com/user/download

