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Executive Summary

The Graduate Tracer Study of Biratnagar Nursing Campus (BNC) was conducted to assess
the employment status, career development, and professional experiences of BNS and B.Sc.
Nursing graduates. The study also aimed to obtain feedback on the relevance of their

academic preparation and transition to the job market.

BNC graduates have established a strong professional identity and are working ingovernment
and private hospitals, nursing administration, academic institutions, schools, NGOs/INGOs,
home healthcare, entrepreneurship, and abroad. Their diverse employment and professional

achievements demonstrate the relevance of nursing education provided by the Campus.

The alumni of BNC have made significant contributions to nursing education, clinical
practice, healthcare administration, leadership, and entrepreneurshipat local, provincial,
national, and international levels. Distinguished alumni include former and current leaders of
the Nepal Nursing Council, professors at B. P. Koirala Institute of Health Sciences, former

and current Campus Chiefs, healthcare administrators, and entrepreneurs.

Overall, the tracer study shows that BNC has been successful in producing competent and
skilled nursing professionals who contribute significantly to Nepal's healthcare sector and
society. Their achievements also reflect the Campus's contribution to professional

development, healthcare improvement, and women's empowerment. -
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INTRODUCTION

1.1 Background

Metropolis city of Province 1. It has its own infrastructure for academic, administrative and
hostel purposes extended in a land area of 3995.4( Square meters. Being the constituent
campus of Tribhuvan University (TU) and IOM, Institutional Management of the campus is
guided by TU Rules and Regulation along with IOM decisions. The goal of the campus is to
ensure excellence in all academic programs to advance nursing knowledge and practice with
the objectives to enhance sustainable economic development, ensure quality of education,
capacity building of faculty through higher education and training, funding for research and
infrastructure development through partnership with different stakeholders.

Biratnagar Nursing Campus has two Bachelor level nursing programs; B.Sc. Nursing and BSN.
These programs are established to meet the educational and the health needs of the country as
per the health and educational policy of the nation. Further, curriculum is developed based on
these policies with the objective to fulfill the requirement of Ccompetent nursing human
resources for the health system of the nation thus contributing in the achievement of

Sustainable Development Goals.

Nepal is a developing country and faces many challenges even in the field of education. This
results in high unemployment and underemployment rates. Education plays an important role
in shaping, moulding, sharpening and directing an individual, the society and the nation

towards achieving the desired goals. It is also regarded as the passport to the future. A good

highest priority of the country.

When Nepal, first of all, opened its doors to the outside world in the early 1950’s, there were
no professional nurses in the country. In present context patient to nurse ratio in biggest
government hospitals is approximately 20:5. Nursing and midwifery personnel constitute the
largest element of the health care work force in most of the countries.

Nepal education system churns out more and more nursing graduates with all levels such as B.



and services in higher education (Schomburg, 201 1).In addition, importance of graduate tracer
studies is to incorporate effective improvements into institutional programs of HEIs by

collecting and analyzing information on graduate’s experiences, professional and personal

quality of these study provisions and conditions as these paper argues.

because of lack of experience (Rocaberte, 2016). This is supported by Verona (201 1) that
government needs to recon on issues regarding labor mismatch-a situation where the aggregate

supply of nursing human resources is insufficient to address the
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UGC. They can also be motivated by extrinsic expediencies of real life situations as prescribed
by the job market.

1.2 Objectives of the study

This study determined the employ-ability and the status of the employment of BNC graduate
programs of the academic year of 2025. It sought to answer these objectives to:

0 Assess the employment profile of the graduates e.g. traced list

0 Identify the Co-operating agencies (government/private) that employed BNC graduates

0 Identify the strengths and limitations of the institution attended

1.3 Institutional Arrangements to Conduct the Study

This study work is planned and implemented by Tracer Study Research Committee of BNC.
The primary data was collected by pass out students of BNC on the date 2025years EMIS unit,
Examination Committee and all of the concerned departments. BNC has provided enough time
to the staff who has been assigned to prepare the tracer study report.
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2 Methodology

2. 1 Study Design

The study utilized mix methods of descriptive survey, which covered the Bachelor of Nursing
Science graduates (BNS) and (B.Sc.Nursing) of Biratnagar Nursing Campus of 2025 Batch. In
ascertaining the status of this tracer study, the descriptive method of research was used.

2.2 Graduate Batch taken for the Study

following itemized categories:

a) Personal information
b) Current employment status with appointment letter
¢) Major strength and weakness

e) Suggestions/recommendations

2.4 Data collection Procedure

After the approval of the campus, the questionnaire was given to 2025 passed graduates
through email, google docs and self-administered method. They filled tracer study
questionnaire form was returned to the tracer study team.

2.5 Data analysis Procedure

The quantitative data gathered from the questionnaire were suqucted to statistical analysis,
with simple frequencies and percentage table,



3. Results of the Study

3.1 Profile of Graduates

Biratnagar Nursing Campus (BNC) offers bachelor-level nursing education through two
programs: Bachelor of Nursing Science (BNS)andBachelor of Science in Nursing (B.Sc.
Nursing). This tracer study was conducted among graduates of both programs to assess their
current status, employment situation, and professional engagement. The study also aimed to
obtain valuable feedback from graduates to support the continuous improvement of the quality

of academic programs and services at BNC,

The findings revealed that all graduates were female and all were employed on a full-time

basis. This indicates a high level of employment among the graduates surveyed and reflects the

demand for nursing professionals in the healthcare sector.

‘Table 1 Student in BNS and BSc. nursing

n=37
Programme Frequency Percent
BSc.nursing 14 37.8
BNS 23 62.2
Total 37 100.0

Table 1 shows that, majority (62.2%)of graduates were B.Sc.nursing, whereas 37.8% were BNS.

Table 2 Type of Organization ( 2082)

n=37
Organization Type Frequency Percent
private 5 13.5
Government 32 86.5
Total 37 100.0

Table 2 shows that, majority (86.5%)of graduates were employed in Government health

centers, whereas 13.5% were employed in private sector.




Table 3 Empolyment type of Passed Graduates
=37

Empolyment Type

Table 4 Designation of Passed Graduates

n=37
Designation Frequenc Percent
Nursing officer 20 54.5
Staff nurse 11 29.7
Senior ANM 5 133
Public health nurse 1 =3
Total 37

100.0

working as Nursing Officers, followed by 29.7% wo

rking as Staff Nurses and 13.3% as Senior
ANMs. Only 2.5% of the graduates were working a

s Public Health Nurses.



Table 5 Major strengths and weaknesses of the institution

SN Particulars Respondents in percentage (%)
0 1 2 3 4 5
1 Relevance of the program to your | - - 4(10.8) | 7(18. 9(24.3 15(45.9%)
professional (job) requirements " %)
2 Extracurricular activities 12.7 |2(5.4% 15(40 | 11(29. 7(18.9%)
12. |9 ) S5%) [ 7%)
7%
] Problem solving ability - 254 |6(16.2 8(21. [ 11(29. 10(27)
%) %) 6%) 7%)
+ Work placement / attachment / 5(13. |3¢8.1) 924. (9243 |1 1(29.7%)
internship 2% 3%) %)
5 Teaching / Learning environment | - - 5(13.5) [2(5.4 19(51. 11(29.7%)
%) 4%)
6 Quality of education delivered - HET 1 6(16. | 16(43. 14(37.8%)
% 2%) 2%)
7 Teacher Student relationship - - 5(13.5% [ 5(13.5 14(37. 13(35.1)
) %) 8)
8 Library facility - 1129 |- 5(13. [ 15¢40. 6(16.2%)
0, 0,
%) 5%) 5%)
9 Lab facility 5(13. | 8(21.6 1129 | 9(24.3 4(10.8%)
5%) %) 1%) | %)
10 | Sports facility 13C. 1 - 24(64 |- -
35. .9%)
1%)
11 Canteen / Urinals etc IN - - 2459 1. -
40. 5%)
5%)

Number ranges from 0-5. 0 to 5, where 0 = very weak, 1= weak, 2 = = neutral, 3 = good, 4 =
very good, and 5 = excellent

Table

5 presents the graduates’ ratings of strength and we
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from Overall, the graduates rated most aspects of the program positively. The highest
proportion of respondents rated the relevance of the program to professional/job requirements
as excellent (45.9%), indicating that the program was considered highly relevant to their

professional needs,

Regarding extracurricular activities, 40.5% of respondents rated them as good, while 29.7%

problem-solving skills,

For work placement, attachment, or internship, 29.7% of respondents rated it as excellent,

while 24.3% rated it as very good and another 24.3% ag good. The teaching and learning

.

with 35.1% rating it as very weak and 64.9% rating it as good. This indicates that, although
some graduates viewed the facility positively, others considered it inadequate and in need of

improvement.

Similarly, the canteen and urinal facilities received a low rating, with 40.5% of respondents
describing them as very weak. Overall, graduates rated the program most favorably in terms of
its relevance to professional and job requirements, quality of education, teaching and learning
environment, and teacher—student relationship. However, the Sports, canteen, urinal, and

library facilities require greater attention and improvement,

Overall, 55.6% of the graduates rated the differen: aspects of the program positively (rating of
\

4o 5 indicating a moderate level of overall satis ion. The highest satisfaction was
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observed with the teaching/learning environment (81.1%) and quality of education delivered
(81.0%), whereas satisfaction was comparatively low for laboratory facilities (35.1%) and

sports facilities.

Table 6 Graduates’ Recommendation and Contribution to Institution

Recommendations to the Institution Contribution to the Institution by Graduates

* Separate the hostel section from * Maintain professionalism in their work.
the academic section. * Perform their duties sincerely.

* Increase the space available in the * Share their experiences and ideas with the
library. institution.

* Provide more learning resources * Support and contribute to improving the
and updated reference books, learning environment.

* Improve clinical facilities and * Provide feedback and suggestions for
maintain a supportive learning institutional improvement.
environment.

* Continue to maintain
professionalism in the institution.

learning environment was also suggested.

Regarding their contribution to the institution, graduates expressed that they would maintain
professionalism and perform their duties sincerely. They also indicated their willingness to
share their professional experiences, knowledge, and ideas with the institution. These
contributions may support the improvement of teaching-learning activities and the overall

development of the institution.




4. Limitation of the study

The study report was prepared upon the graduates of 2025/26 of Biratnagar Nursing Campus. It
had following delimitation.

'® The tracer study was conducted to the graduates of 2025/26 of Biratnagar Nursing
Campus only.

self-administered questionnaire, email and telephcne contact/conversation in messenger was

the key tools of data collection.

5. IMPLICATIONS

The finding of this Tracer Study helps to update and review the curriculum to meet the
societal (National and International) need and demand.

advancement
To reform or change the evaluation System as per the feedback of the graduates

To bring changes or renovation of the needed area of the institution To identify the

institution and organization that consumes the product of BNC

6. CONCLUSION

Overall, the graduates were moderately satisfied with the nursing program. The major strengths

of the program were the quality of education, teaching and learning environment, relevance of

satisfaction \
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The quality of teaching and learning should be maintained and further improved.
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Laboratory facilities should be upgraded with adequate equipment and learning materials,

Sports and recreational facilities should be improved for students’ physical and social
development.

Library facilities should be regularly updated with recent nursing books, journals, and digital
resources.

Work placement and internship opportunities should be strengthened to provide more practical
experience.

Extracurricular activities should be increased to Support students’ overall development.

Regular feedback from graduates should be collected and used for continuous improvement of
the program.
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