INTRODUCTION TO CLINICAL PSYCHOLOGY


Paper : XI	Full marks 100
PSY. 561-1	 (Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48           

Description 

This course is an introduction to the field of Clinical Psychology. The course briefly reviews the historical roots trying to understand how the larger socio-cultural forces shaped the field of clinical psychology as a mental health  profession. The course will also introduce students to the approaches, research methods in clinical psychology, and professional and other controversial issues in the field. 

Objectives 

At the end of the course students will be able to 

1. Develop a basic understanding about approaches in clinical psychology and research methods in clinical psychology
2. Demonstrate familiarity with ethical, professional, and practice-oriented issues in the field.

UNIT I INTRODUCTION AND FOUNDATIONS	6
1. Definition, nature - theory and research; and characteristics of clinical psychology 
2. Activities and work settings of clinical psychologists differences/similarities with other mental health professions
3. Education and models of training in clinical psychology
4. Specialities in clinical psychotherapy (perspectives and activities)
a. Community psychology
b. Health psychology
c. Neuropsychology
d. Forensic psychology
UNIT II  HISTORICAL DEVELOPMENT OF CLINICAL PSYCHOLOGY	8

1. Ancient roots
2. Groundwork for clinical psychology
3. The birth of clinical psychology 
4. The history of assessment, intervention, prevention in clinical psychology 

UNIT III THEORETICAL MODELS IN CLINICAL PSYCHOLOGY	10

1. Psychodynamic approach
2. The behavioral and cognitive behavioral approaches
3. The humanistic approach
4. Interpersonal approaches
5. The family system approach
UNIT IV RESEARCH METHODS IN CLINICAL PSYCHOLOGY	10

1. Need of empirical study in psychotherapy 
2. Nature of specific therapeutic variables -client, therapist, relationship
3. Research methods in clinical psychology 
a. Experiments and quasi-experiments
b. Survey
c. Between-group versus Within-group designs
d. Analogue designs
e. Correlational method
f. Case studies
g. Meta-analysis
h. Cross-sectional versus longitudinal designs
4. Evidence based practice

 UNIT V ISSUES AND CONTROVERSIES IN CLINICAL PSYCHOLOGY	14
1. Cultural issues in clinical psychology 
a. Multiculturalism as the “Fourth Force”
b. Recent professional efforts to emphasize issues of culture
c. Cultural competence: cultural self-awareness, culturally appropriate clinical skills, training psychologists in cultural issue
2. Ethical issues in clinical psychology 
a. APA’s Ethical Principles and Code of Conduct  
b. Ethical issues 
c. Professional issues 
3. Current controversies in clinical psychology 
a. Prescription privileges
b. Evidence-based treatments
c. The influence of technology
d. Current scenario and future prospect: problems and promise
PRACTICALS/PROJECT WORK 

Literature review on any FIVE topics from units III, IV and V. 
INTERNAL EVALUATION

	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/ project work.
	15

	Performance in the term end examination
	10

	Total marks
	40



TEXTBOOKS

1. Hecker, J.E. & Thorpe, G.L. (2005). Introduction to Clinical Psychology: Science, Practice and Ethics. Pearson.
2. Hunsely, J. & Caterine, M. L. (2010). Introduction to Clinical Psychology: An Evidence-Based Approach.John Wiley & Sons, Inc. 
3. Todd, J. & Bohart, A.C. (2006). Foundations of Clinical and Counseling Psychology. Forth Edition. Waveland Press, Inc.
4. Pomerantz, A, M. (2011). Clinical Psychology: Science, Practice and Culture. Sage (E-book).

REFERENCES

1. Barker, C., Pistrang, N., & Elliott, R. (2002). Research Methods in Clinical Psychology: An Introduction for Students and Practitioners, Second Edition JohnWiley &Sons, Ltd. (e-book).
2. Bellack, A. S. & Hersen, M. (1980). Introduction to Clinical Psychology. Oxford University Press.  
3. Jones, S.E. (2003) Ethical Issues in Clinical Psychology, chap 21 in Handbook of  Psychology,  Vol 8, Clinical Psychology, Vol Eds: Stricker,G., Widiger, T.A., (e-book), John Wiley & Sons, Inc
4. Korchin, S.J. (Latest edition). Modern Clinical Psychology: Principles of Intervention in the Clinic and Community. CBS Publishers & Distributers. 
5. Plante, T. G. (2005). Contemporary Clinical Psychology. Second Edition. John Wiley & Sons, Inc. (E-book).
6. Rudestam, K.E., Ronald A. Giannetti, & B. Hudnall Stamm (2003). Role of Technology in Clinical Psychology, chap 23, in Handbook of  Psychology, Vol 8 Clinical Psychology, Vol Eds: Stricker,G., Widiger, T.A., (e-book), John Wiley & Sons, Inc.
7. Shaffer, G.W. & Lazarus,  R. S. (2007). Fundamental Concepts in Clinical Psychology. Indian Reprint. Surjeet Publications.
8. Trull, T. J., Prinstein, M. J., (2013) Clinical Psychology 8th Ed. Wadsworth. (e-book)



BIOLOGICAL PSYCHOLOGY


Paper : XII								Full Marks: 100
PSY.562-1					 			(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48           

Description of the course: Biological psychology, also called physiological psychology or behavioral neuroscience, is the study of the physiological bases of behavior. Biological psychology is concerned primarily with the relationship between psychological processes and the underlying physiological events—or, in other words, the mind-body phenomenon. Its focus is the function of the brain and the rest of the nervous system in activities (e.g., learning, feeling, sensing, and perceiving).

Objectives: This course is aimed at enabling students to understand the role of biological, anatomical and physiological factors of the human nervous system as they apply to psychological functions.

UNIT I INTRODUCTION TO BIOLOGICAL PSYCHOLOGY                      	13
1.	Introduction
a. Biological approach to behavior
b. Biological psychology and neuroscience
2.	Neurons and neurotransmission
a. The cells of the nervous system
b. The nerve impulse
c. The synapses
d. Chemical events at the synapses
e. Neurotransmitters, drugs and behavior
3.	Organization of the nervous system	                   
a. The spinal cord
b. The Peripheral nervous system
c. The Brain: Midbrain, Hindbrain and Forebrain
d. The cerebral Cortex: Frontal, Parietal and Occipital Lobes

UNIT II BIOLOGICAL BASIS OF LEARNING AND MEMORY      	10
1. Learning and the hebbian Synapse
2. Single-cell mechanisms of invertebrate behavior change
3. Long-term potentiation in vertebrates
4. Localized representations of memory
5. Types of memory	
6. The role of other brain areas in memory


UNIT III BIOLOGICAL BASIS OF MOTIVATION AND EMOTION	14

1. Regulation of internal body states		      
a. Temperature regulation
b. Thirst
c. Hunger
2.	Rhythms of waking and sleeping
a. Stages of sleep and brain mechanisms
b. Functions of sleep, REM and dreams
3.	Sexual behavior
a. Homonal control of sexual behavior
b. Neuronal control of sexual behavior
4.	Emotion
a. Emotion and nervous system
b. Attack and escape behavior
c. Stress and health

UNIT IV BIOLOGICAL BASIS OF COGNITION 	6

1. Biological basis of speech production and comprehension
2. Biological basis of reading and writing
3. Degenerative disorders
a. Parkinson,s 
b. Alzimer's disease
c. Hungtinton's disease

UNIT V BIOLOGICAL BASIS OF MENTAL DISORDERS 	5

1. Anxiety disorders
2. Mood disorders
3. Schizophrenia

PRACTICAL: TERM PAPER/ REVIEW OF LITERATURE   				
1. Invasive physiological methods
2. Methods of visualizing the living human brain
3. Recording human psychophysiological activity
4. Maturation of the vertebrate brain
5. Path ﬁnding by Axons
6. Determinants of neuronal survival
7. The vulnerable developing brain
8. Diﬀerentiation of the cortex
9. Fine-tuning by experience
10. The left and right hemispheres
11. Visual and auditory connections to the hemispheres
12. Cutting the corpus callosum
13. Development of lateralization and handedness
14. Brain damage and language
15. Music and language
16. and other relevant topics
INTERNAL EVALUATION

	Headings
	Marks

	  Attendance
	5

	  Home assignments: five papers
	5

	  Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/     project work.
	15

	  Performance in the term end examination
	10

	  Total marks
	40



TEXT-BOOK

Kalat, J. W. (2009). Biological psychology. C.A.: Wadsworth.(Tenth edition)

REFERENCE

1. Carlson, N.R. (2000). Physiology of Behavior. Boston: Allyn & Bacon.
2. Ganong, W.F.(2002). Review of medical physiology. Norwalk, C.T: Appleton & Lange.
3. Guyton, A. C. (2000). Text book of medical physiology. Philadelphia: W.B. Saunders.
4. Kolb, B. & Whishaw, I.Q. (2001). An Introduction to Brain and Behavior, New York: Worth Publishers.
5. Pinel, P. J.  (2003). Biopsychology. Boston: Allyn & Bacon. 


PSYCHOPATHOLOGY I

Paper:  XIII								Full Marks: 100
PSY.563 - 1						 		(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48          
 
COURSE DESCRIPTION

This course introduces students to mental health issues in clinical psychology by introducing phenomenology and psychopathologies .The use of diagnostic assessments using both DSM V and ICD 10 will be explored in this course. Students will also be encouraged to integrate the  bio-psycho-social model of health and illness with clinical interventions for psychopathologies.

OBJECTIVES

At the end of the course students will be able to

1. Demonstrate understanding of the basic terminology in Phenomenology
2. Demonstrate understanding of the various manifestations of psychopathology
3. Demonstrate the ability to use DSM V and ICD 10 classificatory systems
4. Contrast and compare the models of etiology of psychopathologies

UNIT I  CLASSIFICATION AND THEORETICAL MODELS   	8 
.
1. Systems of classification
2. Basic features of  DSM-V and ICD-10 
3. Similarities, differences and critical evaluation
	
UNIT II  BASIC CLINICAL PHENOMENOLOGY	12 

1. Disorders of Perception
2. Disorders of thought and speech
3. Disorders of memory
4. Disorder of  emotion
5. Disorder of the experience of self
6. Disorders of consciousness
7. Disorders of motor function

UNIT  III  APPROACHES TO PSYCHOPATHOLOGY					8

1. Multi factorial approach
2. Bio-psycho-social model
a. Heredity and Genetic factors
b. Psychological factors
c. Physiological factors
d. Social factors

UNIT IV  PSYCHOPATHOLOGY OF NEUROTIC, STRESS-RELATED AND SOMATOFORM DISORDERS   AND  BEHAVIOURAL SYNDROMES ASSOCIATED WITH PHYSIOLOGICAL DISTURBANCES AND PHYSICAL FACTORS     		10

Clinical characteristics and etiology of 

1. Somatoform and Behavioral Syndromes
2. Phobia
3. Generalized Anxiety Disorder
4. Panic
5. Obsessive Compulsive Disorder
6. Post Traumatic Stress Disorder
7. Adjustment disorders
8. Dissociative disorders
9. Eating disorders
10. Sleep disorders
  
UNIT V BEHAVIORAL AND EMOTIONAL DISORDERS WITH ONSET USUALLY OCCURRING IN CHILDHOOD AND ADOLESCENCE					10

Clinical characteristics and  etiology of 
1. Hyperkinetic disorder
2. Conduct Disorder
3. Mixed disorder of conduct and emotions
4. Separation anxiety disorder
5. Phobic disorders of childhood
6. Elective mutism

PRACTICALS

Assessment of Anxiety
Assessment of Phobia
Assessment of GAD
Assessment of OCD
Assessment of PSTD
CBCL Achenbeck
Assessment of somatoform disorder
Assessment of eating disorder
Assessment memory dysfunction
Adolescent adjustment scale

INTERNAL EVALUATION
	Headings
	Marks

	Attendance
	5

	Home assignments: at least five in each paper
	5

	Interaction in class participation and presentation
	5

	Assignment of term paper/applications of tests/tools/ experiments/mini research/project work
	15

	Performance in the term end examination
	10

	Total marks
	40


A minimum of 80 percent attendance will be required to appear in the term end examination of the department. Students who fail in the internal examination/evaluation will not be qualified to appear in the term end examination.
TEXT BOOKS

1. Carson, R. C., Butcher, J.N. & Mineka, S. (2000). Abnormal Psychology and Modern Life (11th Edition). Pearson, India.
2. Sue, D.,Sue, D.W.,& Sue, S. (2010). Understanding Abnormal Behavior. Wadsworth: Boston.

REFERENCES

1. David L. Rosenhan (1973). On Being Sane in the Insane Places. Science, 179 Pp. 250-8
2. Barlow, D. and Durand, V.M. (2008). Abnormal psychology: An Integrated Approach (2nd Reprint).Thomson, Wadsworth, New Delhi
3. George W. Kisker (1977). The Disorganized Personality (Third Edition). McGraw HIll International Book Company, Tokyo.
4. Herbert Goldenberg (1977). Abnormal Psychology: A Social/Community Approach. Brooks/Cole Publishing Company, California
5. Michael J. Mahoney (1980). Abnormal psychology: Perspective on Human Variance. Harper and Row, Publishers, San Francisco
6. Gerald M. Rosen (2004). Posttraumatic Stress Disorder: Issues and Controversies. John Wiley & Sons, Inc.
7. Ahuja N (2002). A short text book of Psychiatry (5th edition). New Delhi. Jaypee
Brothers.
8. Sadock, B.J. & Sadock, V.A. (2003). Kaplan & Sadock’s Synopsis of psychiatry:
Behavioral sciences/clinical psychiatry (9th. Ed.). Philadelphia: Lippincott Williams &Wilkins.
9. Sarason, I.G. and Sarason. (2004). B.R. Abnormal Psychology: The Problem of Maladaptive Behavior (10th Ed), Pearson Education.
10. American Psychological Association. (2013). Diagnostic and statistical manual of mental
a. disorders (5th .ed.):(DSM-V) CHS publishers & distributors Pvt. Ltd 
11. Casey P, Kelly B. Fish’s clinical psychopathology – signs and symptoms in psychiatry, 3 rd edition, Gaskell
12. Intermational classification of diseased ( IDC 10), WHO Publication
13. Millon, T., Blaney, P., & Davis, R.D. (1998). The short textbook of psychiatry. Oxford
a. London: Oxford University Press.

PSYCHOLOGICAL ASSESSMENT

Paper : XIV								Full Marks: 100
PSY.564-1					 			(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48           

This course is designed to introduce the students with various concepts and issues in assessment and diagnosis in counseling process and make them able to assess clients in  Clinical setting.

Objectives: After completion of course students will be able to

1. Understand assessment process and methods
2. Use assessment process in Clinical setting

UNIT I INTRODUCTION 	12
1. Concept  & history of Psychological assessment
2. Core characteristics of assessment
3. Difference between Psychological testing and Psychological assessment
4. Biases in Psychological assessment

UNIT II METHODS & PROCESS OF ASSESSMENT

1. The assessment interview
2. Behavioral assessment
3. Case history method
4. Psychological testing
5. The assessment process 
6. Psychological assessment and treatment planning
7.  Psychological report writing

UNIT III PSYCHOLOGICAL TESTING  	10

1. Nature and use of Psychological tests
2. Technical and methodological principles: Norms and meaning of test scores, Reliability and Validity,  Item analysis  
3. Test administration 

UNIT IV USE OF PSYCHOLOGICAL ASSESSMENT IN DIFFERENT AREAS 	17

1. Intelligence assessment  and ability
2. Personality assessment
3. Assessment of learning disability
4. Emotional intelligence
5. Quality of life
6. Assessment of neuropsychological functioning
7. Assessment of interests
UNIT V ETHICAL AND PROFESSIONAL ISSUES	3

1. Ethics, Fairness and assessment
2. Professional issues in testing
PRACTICAL
	 Complete Assessment of subject using test areas mentioned in unit four.
INTERNAL EVALUATION

	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/ project work.
	15

	Performance in the term end examination
	10

	Total marks
	40



TEXT BOOK
Coaley, K (2010). An introduction to Psychological Assessment and Psychometrics. Sage Publication
REFERENCE BOOKS
1. Antony , M.M. & Barlow, D.H. (2010). Second edition. Handbook of Assessment and Treatment Planning for Psychological Disorders. The Guilford Press. New York
2. Gharam, J.R. & Nagliery, J.A. (2003). Handbook of Psychology: Assessment Psychology. John Wiley & Sons, Inc.
3. Haynes, S.N & O’Brien, W.H. (2000). Principles and Practice of Behavioral Assessment. KLUWER ACADEMIC PUBLISHERS.
4. Kaplan & Saccuzzo (2005). Psychological testing principles, applications &  issues. Wadsworth Cengage Learning.
5. Mathur, S.S. (1995). Clinical Psychology. Vinod Pustak Mandir
6. Urbina, S. (2004). Essentials of Psychological testing. John Wiley & Sons, Inc.

PSYCHOTHERAPY AND COUNSELING 


                           
Paper : XV								Full Marks: 100
PSY.565-1					 			(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48           

Description: Theoretical assumptions about people and their motives influence our perception of  the strengths and weaknesses of clients, therapeutic relationships, therapeutic goals, and interventions to meet these goals. So, it is necessary for students to develop a strong, useful theoretical viewpoint for her/his own work. The field of psychotherapy and counseling is rapidly moving toward a theory of differential treatment. Therefore, this course is designed to help learning specific approaches to treat a variety of clients. 

Objectives: After the completion of this course, students will:

1. Understand psychotherapy and counseling.
2. Understand therapeutic intervention process, and counseling process. 
3. Learn concepts, theories and process of cognitive behavior therapy and client-centered   therapy.
4. Learn and understand applications of cognitive behavior therapy.

UNIT  I PSYCHOTHERAPY AND COUNSELING

1. Psychotherapy and Counseling  
2. Basic skills and Therapy 
3. Intervention: Goals and Stages of Psychotherapy: Initial Consultation, Assessment, Development of Treatment Goals, Implementation of Treatment, Evaluation of Treatment, Termination, Follow-Up. Case Studies 		
4. Formulation in Helping Profession -  
5. Formulation in Cognitive Behavior Therapy 

UNIT II COUNSELING APPROACH

1. Counseling Profession
a. Historical Origins and philosophical roots
b. Evolution of the profession
c. Specialties in Counseling
2. Core Processes for Counseling and Helping Relationships: Helping clients, Basic features of Counseling Helping, Creating Right Condition
3. Intake Interview and Treatment Planning
a. Purpose, Overview, Conducting intake interview. Sequence, and Nature of Report of intake interview
b. Nature and importance of treatment planning, Model and nature of treatment, length and duration of counseling


UNIT III COGNITIVE BEHAVIOR THERAPY (CBT)		
	
1. Principle and Therapy
Overview of treatment, Cognitive Conceptualization, Evaluation, Structure of first therapy session, Structure and Format : Second Session and Beyond, Problems with Structuring Therapy session, Identifying Automatic Thought, Emotions, Evaluating and Responding to Automatic Thoughts, Identifying and Modifying Intermediate Belief and Core Beliefs, Additional Cognitive and Behavioral Techniques: Imaginary, Homework, Termination and Relapse Prevention
2. Problems in Therapy
3. Cognitive Case Write-up
4. Cognitive Therapy Rating Scale

UNIT IV CLIENT CENTERED THERAPY 	

1. Historical Context  and Development of Person-centered approach
2. Key concepts, Theoretical Principles, and Therapeutic process
3. Application of therapeutic techniques and Procedures 
4. The Practice of Person-Centered Therapy
5. Person-centered approach and four paradigms of counseling psychology

UNIT V THEORY AND APPLICATION

1. Understanding and Developing Counseling Skills
2. Managing Bipolar depression through CBT
3. Managing Social Anxiety Through CBT
4. Overcoming Insomnia Through CBT

PRACTICAL

1.	Training
2.	Treatment/Application 
3.	Report writing/5 cases 
4.	Evaluation 

INTERNAL EVALUATION

	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/ project work.
	15

	Performance in the term end examination
	10

	Total marks
	40




REFERENCES:

1. Christien Conte (Advanced techniques for counseling and psychotherapy pp. 9 – 61)
2. Don C. Locke, Jane E. Myers, and Edwin L. Herr (Editors). Handbook of Counselng Sage, 2001)
3. Gerald Corey: Theory and Practice of Counseling and Psychotherapy)
4. John Sommers-Flanagan & Rita Sommers-Flanagan (2004) Counseling And Psychotherapy  Theories In Context And Practice : Skills, Strategies, And Techniques. John Wiley & Sons. 
5. Judith S. Beck (2011). Cognitive Behavior Therapy (2nd edition) : Basics and Beyond. New York, London, The Guildfort Press.
6. Linda Seligman. 2004. Diagnosis and Treatment Planning in Counseling. 3rd edition. New York Springer Science+ Business Media. LLC
7. Lucy Johnstone, Rudi Dallos-Formulation in Psychology and Psychotherapy_ Making Sense of People's Problems
8. Richard Velleman and Sarajane Aris BPS. 2010. Counseling and Helping. Blackwell.
9. Thomas G. Plante. 2005. Contemporary Clinical Psychology. Second Editon. 

OTHER RESOURCES

1. Richard Nelson-Jones (2008). Basic Counselling Skills: A Helper’s Manual.  New Delhi India. SAGE South Asian Edition.
2. Victoria C. Follette and Josef I. Ruzek (2006). Cognitive-Behavioral Therapies for Trauma. New York, London, The Guildfort Press.
3. Michel J. Dugas and Melisa Robichaud (2007). Cognitive-Behavioral Treatment for Generalized Anxiety Disorder: From Science to Practice. New York, Routledge
4. Lawrence P. Riso, Pieter L. du Toit, Dan J. Stein, and Jeffrey E. Young (Eds) (2007).  Cognitive Schemas and Core Beliefs in Psychological Problems: A Scientist-Practitioner Guide. Washington, DC. American Psychological Association.
5. Stefan G. Hofmann and Michael W. Otto (2008). Cognitive Behavioral Therapy for Social Anxiety Disorder: Evidence-Based and Disorder-Specific Treatement Techniques. New York. Routledge.
6. William T. O’Donohue and Jane E. Fisher (2009). General Principles and Empirically Supported Techniques of Cognitive Behavior Therapy. New Jersey. John Wiley & Sons, Inc.
7. Michael L. Perlis, PhD , Carla Benson-Jungquist, Michael T. Smith, Donn A. Posner (2005). Cognitive Behaviral Treatment of Insomnia: Session –by-Session Guide. New York. Springer Science +Business Media. Inc.
8. Keith S. Dobson (editor) (2010), Handbook of Cognitive Behaviral Therapies (3rd Ed). New York. The Guildford Press.


ORGANIZATIONAL BEHAVIORS


Paper: XI								Full Marks: 100
PSY.561-2								(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs: 48

Course Description :

This is an applied psychology course. This course is designed to cover the basic areas of human behavior in organizational setting. It intends to acquaint the students with skills required toanalyze, a range of problems and challenges facing contemporary organizations in as well as demonstrate a critical understanding of individual, group and organizational variables influencing work behavior.

Course Objectives : 

1. The course aims to provide an overview of the major theoretical bases of the behavior at the workplace.
2. The course is designed to encourage the application of these diverse conceptual and theoretical perspectives to the analysis predict and control behavior in the organization.

UNIT I INTRODUCTION TO ORGANIZATIONAL BEHAVIOR	8
1. Defining organizational behavior. Theoretical foundation for organizational behavior:Cognitive framework, behavioristic framework, social cognitive framework contributing disciplines to the organizational behavior field.Challenges and Opportunities for organizational behavior. Developing an O.B. Model. 

UNIT II THE INDIVIDUAL AND THE ORGANIZATION	10
1. Cognitive processes of organizational behavior 
a. Perception and the organizational behaviour.
b. Work related attitude. Measurement of job satisfaction
c. Personalities and values
d. Organizational commitment: Meaning, Outcome, Guidelines to Enhance Organizational Commitment.
e. Motivation and Reward system
2.	Learning and Positive Organizational Behavior 
a. Learning Theories
b. Positive Psychology:Three levels of positive Psychology. Self efficacy: (Confidence, Process and impact; sources, implication in work place).Optimism: (Dimensions; Optimisms and work place), Hope, Resiliency.
c. Subjective Well Being (SWB).
d. Emotional Intelligence
UNIT III GROUP DYNAMICS	10

1. Groups and Teams	
a. Nature of Group. 
b. Dynamics of group formation (theories of practicalities of group formation).Types of groups/teams.
c. Group/ Team effectiveness. 
d. Norms, Status and roles
2. Communication
a. Communication in organizations
b. Verbal communication in organizations 			
c. Nonverbal communication and emotion in the workplace
d. New communication technologies: networks and channels
e. Symbolic behavior and listening
f. Interpersonal/ group/team communication	
3.	Leadership, Power and Politics			
a. Leadership theories
b. Modern Theories of Leadership 
c. Leadership across Culture 
d. Power and politics in organization

UNIT VI ORGANIZATION STRUCTURE	10	
1. Organization and technology
a. Basic design dimensions
b. Technology and work design
2. Organizational culture 
a. How culture forms
b. Functions of culture
c. Organizational culture and work place

UNIT V ORGANIZATIONAL DEVELOPMENT	10
1. Organizational change
2. OD processes
3. Organizational Intervention
4. Special issues in OD

PRACTICAL
Mini Research on any of the related topic of Organizational behavior


INTERNAL EVALUATION

	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/ project work.
	15

	Performance in the term end examination
	10

	Total marks
	40



TEXT BOOKS

1.	Luthans, Fred. (2011).Organizational behavior. New York: McGraw Hill.
2. 	Robbins, Stephen P. (latest edition).Organizational behavior .New Delhi: Pearson Education.

REFERENCE BOOKS

1. Newstrom, John W. (12thed). Organizational Behavior .New Delhi Tata McGraw-Hill Education,
2. Shrestha, Rita. (1990). “A Study on Work Satisfaction and Related Issues of Employed 
3. Educated Nepalese Women”.Unpublished Ph. D thesis. University of Delhi, Delhi ,India.


PSYCHOLOGY OF HUMAN FACTORS 

Paper : XII								Full marks 100
PSY.  562-2								(Th.:60+Pr.:40)
Credit : 3								Teach. Hrs.: 48   

Course Description:
This is an applied psychology course. Based on the principles of neurophysiological psychology, this course is designed to relate human factors in designing tools, equipment and machines. It intends to acquaint the students with the psychophysiology involved in man-machine relationship.
Objectives:
On the completion of this course, the students will be able to:
a. Identify the psychological factors in tools and equipment designing
b. Explain why and how certain designing facilitate and hinder work efficiency
c. Assist in designing workshop, machine and equipment
d. Develop attitude and interest in safety and other measures in industrial designing
e. Develop skills to reduce fatigue and facilitate work efficiency in industrial settings.

UNIT I  NATURE OF ENGINEERING PSYCHOLOGY	8
1. Introduction and Research Methods	
a. The Scope of Human Factor
b. Overview of Research Methods
2. Design and Evaluation Methods		
a. Overview of Design and Evaluation
b. Front End Analysis
c. Iterative Design and Testing

UNIT II  HUMAN AS AN INFORMATION PROCESSER	12
1. Sensory Perceptual System				
a. Visual Sensory System
b. Auditory System
c. Tactile and Vestibular system
2. Cognition and Decision Making		
a. Perception
b. Memory
c. Situation Awareness, Metacognition
d. Planning and Scheduling
e. Decision making model
f. Dependency of Decision making on the Decision context
g. Factors Affecting Decision making

UNIT III  OUTPUT, CONTROL PROCESS AND WORK SPACE AND ARRANGEMENT     8

1. Displays and Control			
a. Ways of Classifying Displays
b. Principles of Display design
c. Display Types
d. Principles of Response Selection
e. Discrete Control Activation
f. Positioning Control Devices
g. Continuous Control and Tracking
2. Engineering Anthropometry and Work Space Design		
a. Human variability and Statistics
b. Anthropometric Data
c. General Principles of Workspace Design
d. Design of Standing and Seated work Areas

UNIT  IV HUMAN FACTOR AND SAFETY ISSUES	14
1. Biomechanics of work. 			
a. The Musculoskeletal System
b. Biomechanical Work
c. Low Back Problems
d. Upper extremity Cumulative Trauma Disorders
2. Work Physiology 				
a. Muscle Structure and Metabolism
b. Circulatory and Respiratory System
c. Energy Cost of Work and Workload Assessment
d. Physical Work Capacity and whole Body Fatigue
3. Stress, workload and Safety 		
a. Stressors and its Types
b. Workload and Fatigue
c. Safety Legislation
d. Factors that cause to accidents
e. Hazard identification and control
f. Safety management
g. Risk taking and warnings

UNIT V HUMAN AND TECHNOLOGY	6
1. The trouble with computer and software designs
2. Designs using theories and models
3. Designs to support mental and conceptual models
4. Evaluate with usability tests and matrices
5. Information technology
6. Automation and issues


PRACTICAL
Mini Research on any of the related topic of human factor psychology
INTERNAL EVALUATION
	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/ project work.
	15

	Performance in the term end examination
	10

	Total marks
	40



TEXT BOOKS
Wickens, C.D. , Lee, J, Liu, Y. & Becker, S. G. (2004), An Introduction To Human Factors Engineering, PHI
REFERENCES
1. Kirlik, A. (2012). An Overview of Human Factors Psychology, The Oxford Handbook of Organizational Psychology, Volume 2
2. Wickens, C. D., Hollands, J. G. & Parasuraman, R. (2012). Engineering Psychology & Human Performance, 4th Edition, Pearson Publication

PERSONNEL PSYCHOLOGY

Paper : XIII								Full Marks : 100
PSY. 563-2					 			(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48           

Description of the course: Personnel psychology is a subfield within industrial/ organizational psychology that is concerned with the application of psychological theories, methods, and research findings to the personnel functions in organizations. Primary functions include recruitment, selection, training, performance, appraisal and feedback, and compensation. 
Objectives: On completion of this course, the student will be able to: 
1. Understand the phenomenon of “person organization fit”.
2. Understand the theory and techniques of applied personnel selection.
3. Evaluate the application of primary function of personnel psychology in Nepalese context.

UNIT I FOUNDATION OF PERSONNEL PSYCHOLOGY	3

1. Historical development of personnel management and emergence of personnel psychology 
2. Scope and goal of personnel psychology

UNIT II PLANNING, SELECTING AND PLACING PERSONNEL	13

1. Human resource planning : personnel inventories, job/role planning, job design
2. Job analysis : the competence approach, job description, job specification, person specification 
3. Recruitment and initial screening 
4. Decision making for selection 
5. Managerial selection: classification and differential placement	

UNIT III CONSTRUCTS FOR PERSONNEL SELECTION 	12

1. General mental ability
2. Personality traits  
3. Creativity 
4. Leadership 
5. Talent 

UNIT IV DEVELOPING, REWARDING AND MANAGING PERSONNEL   12

1. Training and development 
2.  Performance appraisal 
3. Compensation and reward system 
UNIT V CURRENT TRENDS OF PERSONNEL MANAGEMENT IN NEPAL 	8
Examination of the process of planning, selection and placement of personnel (Public Service Commission) and development (Staff College) , Private sector/Semi government/ NGO/INGO, T.U. Service Commission
PRACTICAL 
1. Personality Tests
a. NEO personality inventory
b. Mayer's Briggs type indicator
c. Thematic apperception test
2. Biodata : scoring of biodata, verifiability of biodata and faking, validity of biodata,   structure of biodata,  
3. Cover letter
4. Interest test/ Inventories
5. Aptitude test
6. Intelligence test
7. Leadership scales/tests
8. Tests of general mental  ability

INTERNAL EVALUATION

	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/ project work.
	15

	Performance in the term end examination
	10

	Total marks
	40



TEXT-BOOKS

1. Cascio, W.F.(1991). Applied Psychology in Personnel Management. New Jersey: Prentice Hall.
2. Chamorro-Premuzic, C. and  Furnham, A. (2010).The Psychology of Personnel Selection. New York: Cambridge University Press.
3. Dessler, G. (2012). Human resource management. Delhi: Prentice Hall of India.


REFERENCE

1. DeCenzo, D. A. and Robbins, S. P. (1988). Personnel/ Human Resource Management. New Delhi: Prentice Hall of India.
2. European Journal of Economics, Finance and Administrative Sciences Issue 29 (2011), ISSN 1450-2275.
3. Hough, L. M. and Frederick L. (2000). Personnel selection: looking toward the future—remembering the past. Annual Review of Psychology. volume 51 (pp.631–664).
4. Mamoria, C. B. (1998). Personnel Management. Mumbai: Himalayan Publishing House.
5. Salgado, J. F.  Viswesvaran, C. and  Ones, D. S. (2009). Predictors used for personnel selection: an overview of constructs, methods and techniques. In Anderson, N.,Ones, D. S., Kepir, O. H. and Viswesvaran, V.S. (eds.) Handbook of Industrial, Work and Organizational Psychology. Volume 1. Personnel Psychology (pp.165-199).New Delhi: Sage Publication. 
6. Schultz, D. P. and Schultz, S. E. (1994).Psychology and Work Today. New York: Macmillan Publishing Company.



APPLIED PSYCHOLOGICAL ASSESSMENT

Paper : XIV								Full Marks : 100
PSY. 564-2					 			(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48           

Course Description: Applied Psychological Assessment is a subfield of personnel psychology. This course is designed to cover the basic areas of information and skills to help arrive at some hypotheses about a person and their behaviour, personality and capabilities. It intends to acquaint the students with skills required to perform and interpret psychological tests.
Objectives: On completion of this course, the student will be able to: 
1. Explain why and how everyone is not fit for any job.
2. Discuss the need of selection in job placement.
3. Develop skills in psychological testing and measurement
4. Assist in personnel selection and management

UNIT I THE PRACTICE OF INDIVIDUAL ASSESSMENT 	4

1. Introduction to Individual Assessment
2. Assessment in the Workplace
3. The Individual Assessment Model
4. Establishing the assessment protocol
			
UNIT II JOB MODELLING	4	
1. People Are Different
2. Jobs Are Different
3. Assessment Specifications
4. Identifying Assessment Specifications		

UNIT III CONDUCTING THE ASSESSMENT 	20
1. Sifting and Screening
2. References and Ratings
3. Competence Analysis
4. Using Psychometric Tests
5. Tests of Mental Ability
6. Intelligence Tests
7. Aptitude Tests
8. Personality Tests
9. Tests Are Different Tool
10. Conducting the Interview
11. Evaluating Interview Data
12. Integration and Interpretation
UNIT IV FEEDBACK, REPORTING, AND PROGRAM EVALUATION	10
1. Assessee Background
2. Foundations for Career Success
3. Competency Evaluation
4. Development Suggestions
5. Other Special Assessment Methods		

UNIT V ADDITIONAL ISSUES 	10

1. Using Assessment to Arrive at a Decision
2. Legal, Professional, and Ethical Issues
3. Legal Issues
4. Professional Issues
5. Specific Ethical Issues			

PRACTICAL

Develop a tool for testing for testing competency of individual in a particular field and standardize it.

INTERNAL EVALUATION
	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/ project work.
	15

	Performance in the term end examination
	10

	Total marks
	40



TEXT BOOK
1. Erich P. Prien, E. P.,  Schippmann J.P., &Prien, K. O. (2003) Individual AssessmentAs Practiced in Industry and Consulting, Christian Brothers University, Lawrence Erlbaum Associates, Publishers, New Jersey London
2. Mark Cook, M & Cripps, B (2005) Psychological Assessment in theWorkplace: A Manager’s Guide, John Wiley & Sons

REFERENCES

1. Jeanneret, R. & Silzer, R.Publisher (1998). Individual Psychological Assessment: Predicting Behavior in Organizational Settings,  Pfeiffer Publications
2. Thomas,  J. C. (2003) Comprehensive Handbook of Psychological Assessment, Industrial and Organizational Assessment, Volume , Wiley Publications 
3. Anderson, N. (2002) Handbook of Industrial, Work & Organizational Psychology: Volume 2, SAGE Publications Ltd;

PSYCHOLOGY OF CONSUMER BEHAVIOR


Paper: XV								Full Marks: 100
PSY. 565-2					 			(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48           

Course description: Consumer Behavior is a course about the processes involved when people select, purchase, use, and dispose of goods, services, ideas and experiences.  This course focuses on market segmentation, internal and external factors of consumer behavior, and decision-making factors that impact consumer purchasing behaviors.
Objectives – After completion of this course, students will:
1. Understand consumer behavior and its applications.
2. Understand market segmentation and its costs and benefits.
3. Acquire knowledge about psychological aspects that influence individual’s consumption related behaviors.
4. Understand consumer decision making behavior. 
5. Understand the social and cultural dimensions of consumer behavior.
6. Be able to integrate and apply the concepts learned in the course through experiential activities and assignments.

UNIT I INTRODUCTION TO CONSUMER BEHAVIOR	5
1. Concept of consumer behavior
2. Importance of the study of consumer behavior
3. Applications of the knowledge of consumer behavior

UNIT II  MARKET SEGMENTATION	6
1. Market and the alternative marketing strategies – mass marketing, micro marketing, market aggregation, market segmentation
2. Life style and psychographic segmentation –technique of lifestyle segmentation, application of lifestyle segmentation
3. Usage segmentation – volume, brand, product-user, situational segmentation
4. Benefit segmentation- techniques and applications of benefit segmentation
5. Product positioning – strategies of product positioning, relationship between market segmentation and product positioning 

UNIT III ENVIRONMENTAL INFLUENCES ON CONSUMER BEHAVIOR	10

1. Culture – characteristics of culture, the need for cross cultural understanding of consumer behavior
2. Subculture –Nature of subculture, psychographic characteristics, consumer behavior and  marketing implications of the i) Asian subculture, ii) youth subculture, and iii) older subculture.
3. Social class – nature, social class and consumer behavior
4. Family – family life cycle, family purchasing decision, significance of the family in consumer behavior
5. Personal influence and diffusion of innovation – nature and significance of personal influences, adoption and diffusion of innovations, marketing implications of personal influences

UNIT IV  THE PSYCHOLOGICAL CORE OF CONSUMER BEHAVIOR	 15
 
1. Perception – Nature, exposure, attention, interpretation. Perception and marketing strategy.
2. Motivation – Nature, Motivation theories and marketing strategy 
3. Consumer learning – elements of consumer learning; strategic applications of classical conditioning, strategic applications of instrumental learning and observational  learning
4. Consumer attitude – concept, structural models of attitudes. Strategies of attitude change. Marketer’s attempt to change attitudes.
5. Personality – The use of personality in marketing practice

UNIT V CONSUMER DECISION MAKING 	12

1. Problem recognition - type of consumer decision, consumer decision process model, problem recognition, marketing implications of problem recognition
2. Search and evaluation
3. Purchasing processes 
4. Postpurchase behavior
5. Situational influences on decision making
PRACTICALS

Research project on at least FIVE from the list given below:

1. Market segmentation
2. Consumer behavior analysis in cross-cultural settings
3. Consumer behavior and social class
4. Consumer behavior and family
5. Consumer decision-making
6. Advertisement and consumer decision
7. Use of personality in marketing practice
8. Consumer attitude and attempt to change attitudes 
9. Perception and marketing strategy
10. Implications of personal influences in diffusion of innovation

INTERNAL EVALUATION

	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/ project work.
	15

	Performance in the term end examination
	10

	Total marks
	40



TEXT BOOKS

1. Loudon, D. L. & Della Bitta, A. J. 2013. Consumer Behavior, forth ed., Tata McGraw-Hill Education
2. Assael, H. 2005. Consumer Behavior  – A Strategic Approach. Biztantra.
3. Schiffaman, L. G., Kanuk, L. L., & Kumar, R. 2010. Consumer Behavior. Tenth Edition. Pearson.
4. Hawkins, D. I., Mothersbaug, D. L. & Mookerjee, A. (2013). Consumer Behavior: Building Marketing Strategy. Eleventh edition. McGraw Hill
REFERENCE BOOKS
1. Belk, R. (Editor). 2006. Research in Consumer Behavior. Vol 10. Elsevier. E-book
2. Curtis P. Haugtvedt, Paul M. Herr, and Frank R. Kardes. 2008. Handbook of Consumer Psychology. Lawrence Erlbaum Associates. E-book
3. Hoyer, Y. D., MacInnis, D. J. & Dasgupta, P. (2009). Consumer Behavior.Bijtantra.
4. Majumdar, R. 2010. Consumer Behavior - Insights from Indian Market. New Delhi: PHI learning pvt.Ltd
5. Solomon, M. R. 2011. Consumer Behavior – Buying, Having and Being. Ninth edition. PHI Learning.
6. Danziger, P. N. 2004. Why People Buy Things They Don't Need: Understanding and Predicting Consumer Behavior. Dearborn Financial Publishing. E-book.


FOUNDAMENTALS OF COUNSELING 
		
Paper: XI								Full marks : 100
PSY. 561-3								(Th.:60+Pr.:40)
Credit : 3								Teach. Hrs.: 48			

Description: Counseling Psychology focuses on facilitating personal and interpersonal functioning across the life span. This course focuses on emergence of the field, normal development of human being and adjustment, and counseling processes. 
Objective: At the end of this course the students will 
1. Understand that development can be promoted through counseling.
2. Learn counseling process.
3. Understand and apply knowledge of interviewing techniques and methods.
4. Be acquainted with ethics and ethical issue in counseling profession. 

UNIT I EMERGENCE AND GROWTH OF GUIDANCE AND COUNSELING		5	
1. Historical origins and philosophical roots 
2. Evolution of the profession
3. Current status and the recognition of the counseling professions 
UNIT II COUNSELING – NATURE, RELATED FIELD, EDUCATION AND TRAINING OF PROFESSIONAL COUNSELORS 							5
1. Definition 
2. Goals of counseling 
3. Counseling and related field: counseling and psychotherapy, counseling and guidance, counseling and advising, counseling and clinical psychology 
4. Education and training of professional counselors 
UNIT III NORMAL DEVELOPMENT AND ADJUSTMENT, COUNSELING: THEORY AND PRACTICE 	8
1. Normal development and adjustment 
a. Promoting development through counseling and consultation
b. Important developmental concept and theories 
c. Merging theories of development
d. Issues that bring people to counseling 

UNIT IV COUNSELING: PROCESS AND TECHNIQUES 					25
1.  Counseling: Process
a. Introductions
b. The counseling relationship
c. Preparation for counseling
d. Counseling: contents
e. Counseling: process
f. Counseling interaction
g. Factors effecting the counseling process: 
2. Counseling Interview 
a. Introduction 
b. Communication in interview
c. Counselee-Counselor relationship  
d. Interview techniques in counseling
e. Structuring the counseling relationship
f. Degree of lead
g. Silence
h. Relationship techniques
i. Sharing of experiences
3. The individual versus group method of counseling (Rao & Sahajpal)
a. Introduction and importance 
b. Mechanic of group counseling
c. Process of group counseling
d. Similarities and differences between individual and group counseling
UNIT V ISSUES IN COUNSELING PROFESSION					5
1. Ethic 
a. Purpose of ethical codes, principles of ethical  conduct, code of ethics and decision making
b. Ethical Issues in Counseling Practice 
i. Introduction
ii. Putting clients’ needs before counselors’ own
iii. Dimensions of confidentiality
iv. Ethical issues in a multicultural perspective
v. Ethical issues in the assessment process
vi. Dual and multiple relationships in counseling practice 
2. Career issues for counselors – phases in counselors’ career, what it takes to grow and survive a counselors, strategies for continued growth

PRACTICUM
1.  	Experience as a Client 
Students will be required to attend two counseling sessions to discuss an interpersonal issue in their life (not a career choice or concern about study habits). They may choose a counselor at the department, a practicum or intern student under supervision in the department.
They must submit a 3- 5 page typed account of their experience: 1) What occurred, 2) What they learned 3) How they felt about it, and 4) What counseling techniques or methods were employed?.
2. 	Two videos for interpersonal process recall - (IPR) 
Produce a total of two taped counseling sessions of at least 30 minutes duration (preferably longer). The counseling sessions will be with classmates from the counseling class who will serve as clients outside of class time in the laboratory.
Three people are required to be present for the IPR events: the counselor (the student), the client, (a classmate), and an observer/supervisor (a classmate). All IPR’s will take place in the counseling laboratory rooms. 
After the session, the experiences will be reported in the format prepared by the department.
INTERNAL EVALUATION
	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/
experiments/mini research/project work.
	15

	Performance in the term end examination
	10

	Total marks
	40



TEXT BOOKS 
1. Rao, S. Narayan & Prem Sahajpal, 2013, Counseling and guidance, Tata Mc Graw-Hill Education Pvt. Ltd.
2. Brown, D. & Srebalus, D.J. 2003. Introduction to counseling profession.  Third edition. Allyn and Bacon.

REFERENCES
1. Brems, C. 2001, Basic skills in psychotherapy and counseling, Brooks/cole
2. Corey, G. 2005. Theory and Practice of Counseling and Psychotherapy.  Eight edition. Thomson Brooks/Cole
3. Flanagan, J. S. & Flanagan, R.S. 2004. Counseling and Psychotherapy theories in context and practice-skills, strategies, and techniques. John Wiley & Sons, Inc
4. Hough, M. 2010. Counselling Skills and Theory. Third Edition. Hodder Education. (e-book) 
5. K. K. Shrivastava. 2003. Principles of Guidance and Counseling. New Delhi: Kanishka Publishers, Distributors.
6. McLeod, J. 2007.  Counselling Skill. Open University Press, McGraw-Hill Education. (e-book) 
7. Locke, D.C., Myer, J. E., & Herr, E. D.(Editors). 2001. The handout of counseling. Sage. (e-book).


COMMUNITY PSYCHOSOCIAL COUNSELING

Paper: XII								Full Marks: 100
PSY. 562-3					 			(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48        
   
Course Description : The course introduces community psychology that deals with the nature, history, issues, intervention, and issues of the multiculturalism. It covers both psychosocial and mental health problems of the community and strategies to deal with community level problems. Focus is also made on community level promotion, prevention, and intervention. Different levels of psychosocial and mental health services are introduced. Students need to understand and be able to develop plan and strategies to intervene psychosocial and mental health services in community level with person, group, and community.
Objective : Course Objectives: after the completion of this course, the students:
1. Become aware and understand community level psychosocial and mental health problems
2. Be able to understand the multicultural competence in community counseling
3. Be able to know the ways to provide psychosocial care, support, and counseling to person and community suffering from diverse psychosocial problems including stress, trauma, and mental health problems
4. Become aware of existing and emerging community level psychosocial and mental health issues. 
UNIT I COMMUNITY COUNSELING INTRODUCTION
1.       Introduction to community counseling  
2.       Community counseling and multiculturalism 
3.       Community counselig strategies 
4.       Evolution of Community Counsling

UNIT II  PSYCHOSOCIAL PROBLEMS IN THE COMMUNITY

1.       Community based psychosocial counseling: Concept, objective and perspectives 
2.       Counseling framework: Assessment and Social Justice approach 
3.       Counseling to distressed and marginalized group 

UNIT III COMMUNITY COUNSELING: PREVENTION AND INTERVENTION
1. Psychosocial health and problems
2. Community Assessment 
3. Psychosocial care and support  - Psychosocial programs to community: Awareness, Normalization, and Empowering the Community
4. Disaster and Mental Health Services 
5. Psychosocial Healing: stages, method, and community-based processes of psychosocial healing 

UNIT IV   COMMUNITY COUNSELING IN DIVERSE COMMUNITY
1.       Community and Mental Health: 
2.       Career, Vocational, and Employment setting
3.       School Based counseling
4.       Family Counseling
5.       Population Specific Agencies and Programs

UNIT V COMMUNITY BASED PSYCHOSOCIAL COUNSELING IN NEPAL
1. Nepal Mental Health Situation: Policy and Program
2. Psychosocial counseling in Nepal: Vulnerable groups, Pattern and Practice
3. Victim Based psychosocial services
4. Community Based Psychosocial care, support, and counseling
5. Commuity Based Psychosocial Services: Challenges

PRACTICAL

Field work or mini research project on the following topics.

1.       Community counseling 
2.       Community based psychosocial services
3.       Psychosocial counseling services guidelines (Nepal govt)
4.       Community based psychosocial support
5.       Psychosocial healing
6.       Disaster and mental health services
 
INTERNAL EVALUATION
	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/project work.
	15

	Performance in the term end examination
	10

	Total marks
	40




REFEREN CES
1. Andrew J. Weaver, Laura T. Flannelly, & John D. Preston (2003). COUNSELING SURVIVORS OF TRAUMATIC EVENTS. USA. Abingdon Press.
2. COMMUNITY BASED PSYCHOSOCIAL SERVICES (2003). 
3. COMMUNITY-BASED PSYCHOSOCIAL SUPPORT (2003). International Federation of Red Cross and Red Crescent Societies.
4. Daine Myers & David F. Wee (2005). DISASTER : MENTAL HEALTH SERVICES. New York,  Brunner-Routledge.
5. Derald Wing Sue and David Sue (2008). COUNSELING THE CULTURALLY DIVERSE: THEORY AND PRACTICE (5th Ed). , John Wiley & Sons, Inc. 
6. Brian Gerrard.  SCHOOL-BASED FAMILY COUNSELING: OVERVIEW, TRENDS, AND RECOMMENDATIONS FOR FUTURE RESEARCH.
7. GUIDELINES FOR CONDUCTING PSYCHOSOCIAL COUNSELING SERVICES (2070). Govt. of Nepal.
8. IASC (2007). GUIDELINES ON MENTAL HEALTH AND PSYCHOSOCIAL SUPPORT IN EMERGENCY SETTINGS. 
9. Judith A. Lewis, Michael D. Lewis, Judy A. Daniels, & Michael J. d’Andrea (2010). COMMUNITY COUNSELING (4th Edition). United States, Brooks/Cole.
10. Kathleen Nader. (2008). UNDERSTANDING AND ASSESSING TRAUMA IN CHILDREN AND ADOLESCENCE. New York, London. Routledge. 
11. MENTAL HEALTH POLICY DRAFT (1996).
12. Paula gutlove & Gordon Thompson (Editors). (2003). PSYCHOSOCIAL HEALING.  Institute for Resource and Security Studies. Austria, OMEGA Health Center.
13. Sandra A. Rigazio-DiGilio, Allen E. Ivey, Kara P. Kunkler-Peck, & Lois T. Grady (2005). COMMUNITY GENOGRAMS. New York. Teachers College Press, Columbia University New York and London. 
14. Stephen Southern, Jose Gomez, Roert L. Smith, & James M. Devlin (2010). THE TRANSFORMATION OF COMMUNITY COUNSELING FOR 2015 AND BEYOND. 


PSYCHOLOGICAL ASSESSMENT IN COUNSELING 


Paper : XIII	Full marks 100
PSY.563-3	 (Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48           

This course is designed to introduce the students with various concepts and issues in assessment and diagnosis in counseling process and make them able to assess clients in  counseling setting.

Objectives: After completion of the course students will be able to

3. Understand assessment process and methods
4. Use assessment process in Counseling setting

UNIT I  INTRODUCTION	 8

5. Concept and history of Psychological assessment
6. Core characteristics of assessment
7. Purpose of assessment
8. Assessment in different steps of Counseling
9. Types of assessment tools
10. Difference between Psychological testing and Psychological assessment

UNIT II ASSESSMENT IN COUNSELING	 12

1. Interview method
2. Case study method
3. Behavioral assessment
4. Mental status examination 
5. Psychological testing 
6. Other strategies that can be used: Checklists, Rating Scales

UNIT III  PSYCHOLOGICAL TESTING  TEACHING HOURS:	10

4. Nature and use of Psychological tests
5. Technical and methodological principles: Norms and meaning of test scores, Reliability and Validity,  Item analysis 

UNIT IV SELECTING ADMINISTERING, SCORING AND COMMUNICATING ASSESSMENT RESULT	 5

1. Preliminary identification of assessment instruments or strategies
2. Evaluating assessment strategies 
3. Administering assessment instruments
4. Scoring
5. Psychological report writing
6. Communicating results

UNIT V USE OF PSYCHOLOGICAL ASSESSMENT IN DIFFERENT AREAS 	13

8. Intelligence assessment  and ability
9. Assessing achievement and aptitude
10. Assessing in career Counseling
11. Emotional intelligence
12. Personality assessment 
13. Assessment in marriage and family Counseling
14. Assessment of learning disability 
15. Assessment of interests
16. Forensic setting 

UNIT VI SPECIFIC ISSUES IN ASSESSMENT

1. Ethics, fairness and assessment
2. Professional issues in testing
3. Issues related to assessment of diverse population
4. Assessor’s biases in Psychological assessment 

PRACTICAL

Complete Assessment and report presentation of 5 subjects in any of the areas mentioned in Unit Five.

INTERNAL EVALUATION

	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/project work.
	15

	Performance in the term end examination
	10

	Total marks
	40



TEXTBOOK

Whiston, S.C (2009). Principles and Applications of Assessment in Counseling (3rd edition). Brooks/Cole Cengage Learning. USA 

REFERENCES

1. Anastasi, A & Urbina, S. (2004). Psychological Assessment. Pearson Education (Singapore).
2. Aro, T. & Ahonen, T. (2011). Assessment of Learning disabilities: Cooperation between teachers, psychologists and parents.
3. Coaley, K (2010). An introduction to Psychological Assessment and Psychometrics. Sage Publication
4. Fernandez-Ballesteros, R. (2003). Encyclopedia of Psychological Assessment. Vol I.S. Sage Publication, London.
5. Gharam, J.R. & Nagliery, J.A. (2003). Handbook of Psychology: Assessment Psychology. John Wiley & Sons, Inc.
6. Haynes, S.N & O’Brien, W.H. (2000). Principles and Practice of Behavioral Assessment. KLUWER ACADEMIC PUBLISHERS
7. Kaplan, R.M. & Saccuzzo, D.P. (2005). Psychological testing principles, applications and issues. Wadsworth Cengage learning. 
8. Marnat, G.G. (2003). Handbook of Psychological Assessment (4th Edition). John Wiley & Sons, Inc.
9. Mathur, S.S. (1995). Clinical Psychology. Vinod Pustak Mandir
10. Milner, J. & O’Byrne, P. (2004).Assessment in Counselling Theory, Process and Decision-Making. Palgrave Macmillan. 
11. Urbina, S. (2004). Essentials of Psychological testing. John Wiley & Sons, Inc.


MENTAL HEALTH ISSUES AND PROBLEMS

Paper: XIV								Full Marks: 100
PSY. 564-3								(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs .: 48
Course Description: 
Mental health issue is a course that intends to introduce mental health issues as well as how to handle these issues. Students will be aware of the mental health issues of various types. The course also encompasses to equip the students with counseling skills.
Objectives of the Course:
This course is designed to introduce the students with mental health issues. The students will become knowledgeable about the foundations of clinical mental health counseling issues. After the completion of this course the students will be able to;
1. Identify and describe mental health issues
2. Run counseling sessions.
3. Explain childhood mental health issues and provide counseling services to the children.
4.  Explain late adolescence mental health issues and provide counseling services to them.
5. Explain community mental health issues including old age mental health issues  and provide counseling services to them.

UNIT  I INTRODUCTION TO MENTAL HEALTH ISSUES	5
1. Multicultural explanation of mental health issues. 
2. Division of mental health issues.    
3. Mental Health Situation in Nepal. 
4. Mental Health Issues and Psychosocial Counseling in Nepal

UNIT  II COUNSELING	5
1. Concept and Importance .
2. Counseling in  different setting: process and techniques

UNIT  III MENTAL  HEALTH ISSUES IN SCHOOL 	15
1. Childhood mental health issues:  Anxiety and depression. ADHD, ODD and CD (Attention-Deficit Hyperactivity Disorder (ADHD),Conduct Disorder (CD) and Oppositional Defiant Disorder (ODD)
2. Behavioral problems, Child abuse, PTSD and Psychosocial Problems.
3. Counseling to Children and Early and Middle Adolescents. Individual and group counseling
UNIT  IV MENTAL HEALTH ISSUES ON CAMPUS AND UNIVERSITIES 	15
1. Late Adolescence and Adult mental health issues: Anxiety, depression,  Stress and  adjustment disorder ,suicide ,eating disorder, substance abuse, Relationship problems, trauma and psychosocial problems.
2. Counseling in Colleges and Universities. individual and group counseling  

UNIT  V MENTAL HEALTH ISSUES IN COMMUNITIES
1. Old Age and Mental health issues
2. Family Counseling, Retirement Communities, Rehabilitation Agencies, 
3. Employee Assistance Programs. Wellness   centre.

PRACTICALS 
Write a report consisting of 10 pages on any of following issues. 
1. Mental health issues in school. 
2. Behavioral problems of school children. 
3. Stress among college going students. 
4. Eating disorder of college going girls. 
5. Relationship problems of college students. 
6. Mental health issues of old age. 
7. Psychological problems of senior citizens. 
8. Need for employer assistance programs. 
9. Need for wellness programs for senior citizens. 

INTERNAL EVALUATION

	Headings
	Marks

	  Attendance
	5

	  Home assignments: five papers
	5

	  Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/     project work.
	15

	  Performance in the term end examination
	10

	  Total marks
	40



TEXT BOOK

1. Barlow, D. and Durand, V.M. (2008). Abnormal psychology: An Integrated Approach (2nd Reprint).Thomson, Wadsworth, New Delhi
2. Carson, R. C., Butcher, J.N. & Mineka, S. (latest Edition). Abnormal Psychology and Modern Life (11th Edition). Pearson, India.
3. Locke D.C, Myers J.E and Herr E.L  (  2001 ) edit. Handbook of counseling. Sage  publishing.


REFERENCE  

1. Eshun, S.   &  Gurung, Regan A.R. (Editors). 2009. CULTURE AND MENTAL HEALTH, SOCIOCULTURAL INFLUENCES, THEORY, AND PRACTICE. John Wiley & Sons, Ltd., Publication
2. Palmo, A. J, Weikel, W. J., & Borsos,D. P. (Editors). 2011. FOUNDATIONS OF MENTAL 
a. HEALTH COUNSELING. Forth edition. Illinois: Charles C Thomas • Publisher, Ltd.
3. Steele, R.G. & Roberts, M.C.  (Editors). 2005 .HANDBOOK OF MENTAL HEALTH SERVICES FOR CHILDREN, ADOLESCENTS, AND FAMILIES. Kluwer Academic/Plenum Publishers
4. World Health Organization. 2005. CHILD AND ADOLESCENT MENTAL  HEALTH POLICIES AND PLANS. Mental Health Policy and Service Guidance Package: WHO.


COUNSELING SKILLS

Paper: XV								Full Marks: 100
PSY. 565-3					 			(Th.:60+Pr.:40)
Credit: 3								Teach. Hrs.: 48         
Course Description: Counseling Skills is a subfield of counseling psychology. This course is designed to cover the basic areas of information and skills of counseling. It intends to acquaint the students with skills required while practicing counseling.
Objectives: On completion of this course, the student will be able to: 
4. Aware of emotional, psychological, relational, cognitive elements of mental health.
5. Know the characteristics of effective counseling.
6. Develop skills required for counseling in various context
UNIT I. PRELIMINARY ISSUES	8
1. Traits of Successful Counselors
2. Self-awareness skills
3. Self-Care skills

UNIT II SKILLS TO FACILITATE COMMUNICATION IN COUNSELING	10

1. Skills to Facilitate communication in counseling
2. Questions to encourage communication
3. Verbal communication and client disclosure
4. The process of empathy

UNIT III SKILLS FOR COGNITIVE AWARENESS IN COUNSELING	10

1. Working with thought and cognition
2. Advanced interventions

UNIT IV SKILLS FOR AFFECTIVE AWARENESS IN COUNSELING	10
1. Working with affect and emotion: Over view and basic skills
2. Working with affect and emotion: Focus on the body
3. Working with affect and emotion: Focus on feelings

UNIT V ETHICAL CONSIDERATIONS AND OTHER ISSUES	10
1. Confidentiality
2. The counseling relationship
3. Transference and the counseling relationship
4. Ending counseling
5. Other indications
6. Referral
7. Clients in crisis
8. Supervision
9. Education and training/research

PRACTICAL
Counseling in organization (100 hours) and report submission
INTERNAL EVALUATION
	Headings
	Marks

	Attendance
	5

	Home assignments: five papers
	5

	Interaction in Class Participation and Presentation
	5

	Assignment of Term Paper/applications of tests/tools/ experiments/mini research/ project work.
	15

	Performance in the term end examination
	10

	Total marks
	40



TEXT BOOK
1. Brems, C. (2001), Basic Skills in Psychotherapy and counselling, Thomson Learning
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1. Hough, M. (2012),CounsellingSkills and Theory, Third Edition, MPG Books, Bodmin, Cornwall
2. McLeod, J.(2007) Counselling skill,Open University PressMcGraw-Hill Education
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