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(4 Questions x 10 Marks)

1. Nursing concepts and principles
Profession : Definition Criteria of Profession, Issues of Nursing Profession, Hindrances of Nursing
Professional Development
Concept of Health and wellness, Health and Illness Continuum
Definition of Pain, Physiology of Pain, Measurement of scale, management of pain
Stress and crisis, types of stress and crisis, coping mechanisms of stress, management of crisis
Definition of Burnout syndrome and its prevention
Communication : Definition of communication, process of communication and its barrier types
(therapeutic and non therapeutic)
Nursing Theories and Models :
Concepts, Components, Importance, Characteristics, Different Theories :
-Florence Nightangle
-Virginia Heuderson
-Peplau
-Orem's
-Leningen
Application of Nursing theories in Nursing practices

Ethical and Legal Aspects in Nursing
Definition of Ethics, Principles, Purpose, Legal Rights of Patients
Professional Organization,

-ICN

-MIDSON

-IOM

-NNL

-PINAN

-NAW

-TUTH

Rehabilitation
- Concept, Purpose, Types, Process

Current Trend and Issues in Nursing Education, Practice and Research

Sociology and Psychology :
Socio Cultural Practices that influence in Health, Health Seeking behaviour of Different Health
Problems, Nutritional belief and practices such as hot and cold food

Creativity in Nursing : Factors affecting Creativity

Holistic approaches in Health and Nursing

Health Care Delivery system in Nepal
- Federal
- Province
- Local

2. Leadership and Management

Management: Definition, Principles, functions and process
Planning : Definition, Process, Types, Benefit
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Organization : Concept, Principle, Organogram of Different Institution,
Supervision, and Monitoring : Definition , Purpose, Principles and Methods
Conflict- Causes, effect, stages, types, and its resolution role of management
Human Resource Management : Definition , Elements

Disaster Management in Hospital Setting

Motivation, Job Satisfaction : Theories of Motivation

Current National Health Policy and Strategies

SDG - Sustainable Development Goals

Leadership- Definition, Principles, Theories , Styles

Decision Making :Problem Solving : Definition, Model, Types

Authority, Power, Responsibilities and Accountability: Definition and Sources
Delegation : Definition, Principle, Process , Benefit

Controlling : Definition , Process

Quality Control : Nursing Audit, Nursing Standards

Performance Appraisal : Definition, Process, Tools ( Rating Scale, Check List, Anecdotal record
etc)

Research Applied in Nursing
- Definition of Research
- Purpose of Research
- Scope and Significance in Nursing
- Types of Research
- Bio-ethics in steps of Research
- Method of Data Collection
- Validity and Reliability of Tool
- Analysis Procedure
- Research Proposal Development
- Preparation of Research Report
- Critique of Research Report

Epidemiology : Concept, Purpose, Scope, Steps of epidemiological investigation, survilliance and
screening of disease

Biostatistics : Definition, Purposes, level of measurement (Nominal, ordinal, interval and ratio
scale)
gug (@) ¥O (g

(4 Questions x 10 Marks)
Common Health Problems through the life span

Paediatric Section

- New Born (Neonatal) Assessment, Newborn Problems, High risk and their management, growth
and development

- Growth and development of different age groups

- Developmental tasks of different age groups

- Different health problem of different age groups

- Health Promotional activities of Different age groups

Adult Section
- Physiological development of different age groups (Young Adult, Middle age groups and Elderly
adult)
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- Developmental task of Adult group
- Different Common Health Problem of Adult group

5. Obstetric Nursing
Pre-natal care: Anti natal visit (WHO Recommended) and its purposes, minor and major
health problems and their management

Intra-natal (Labor) care
Immediate Assessment of Newborn Care, Client owing labour and care provided during labor.

Post-natal care

Management of Post natal complication,
Breast Feeding / exclusive breast feeding : Definition, benefits

6. Psychiatric Nursing

Mental Health and Mental Illness : Definition, Causes and their management, common treatment,
modalities, different Psychiatric emergencies and their management

7. Teaching and Learning
Teaching : Definition, Purposes, Principles, Factors affecting teaching

Learning : Definition, Types and Purpose, Characteristics, Principle, factors affecting in learning,
learning theories

- Task Analysis

- Evaluation : Definition, Types, Tools

- In service Education - Definition, Purposes, components of in service education

- Curriculum Development- Definition, Types and components of curriculum development
- Lesson Plan- Definition, Purpose, Components of Lesson Plan

- Problem Based Learning- Definition, Purpose and its benefit
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