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AESAE FE: 9, g ¥ FaMad J@aRUT (Emerging Concept)
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YAMHT (Good Governance): AT, ATIRHAT T&TE2, JuTeTar T Al

qraThsTes TATEMRTOT (Social Inclusion) ¥ TIHT fafae TeTEs
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qrEsie JALEIIA: ATIRO, ATALTHAT, T Al IaTaNacash! A=adl (Ensuring Public
Accountability)

I YAMHT (Corporate Governance) : AAIRUM, ATIT DT T TPkl fafaa gargs
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P fa b1 9iferer goTrae: s, ST ¥ QARHT JUAES

f1 fa T FISTET FISATHS TUTAT (Organization System) F1 FaS JAT A T&T T FARFN TEATAAEE
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?:S’ iiln"iq"i T {'Il*ilﬁﬁfb [QTATSIT (Collective Bargaining)

AW ATHINTE IALTIA (Corporate Social Responsibility): STFLUIT T FANT

HIGATETHT AT Elfﬂ PRIET (Performance-based career system)
faZ{Ta FATHT (E-Governance): AR T FALATH

WTO, SAFTA, BIMSTEC, UNCLOS (UN Convention on Law of the Sea)

fam i%I—OFR‘:f, garaeft fawm (Inclusive Development), {'IS*-III(\*IdHi A& fae (Participatory Development),
[EEIEE] a’Fﬁ?F HATA (Gender Issues), ST qieas (Climate Change)
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AT ATIR, fGgT=q H1d ¥ FAFTH JIes (Emerging Trends)

TurAfeer TS T SAaeaTae (Strategic Planning and Management)

JARMI R FTSTAT (Succession Plan) T TRV, ATAIAHAT T ALY

AT GO faebTaeT (HRD) T AT, T THLT T <A
AT FATHgH AT@ T ATHE FTdA AT JUTAT (HRIS)
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ISR (Motivation): HTHRUN, HES, (g ¥ THTGHILAT



£

R.90
19
RAR

B
Q¥
R.94

A&
Rqe
R9s

ATl T FERIAT (Negotiation ): ATARN, HI T 0T
AT (Coordination) : AT T FATTHT THH AXFES

o (Decision Making) Hecd, T, W [EUREIED (Rational Decision making process), SHEIT
HHTITAHRT TP (Problem Solving Technique)

FAXATAT AT JUTAT (MIS) © ATLTROI, ATALAHAT T ARATH

FEHATNT Held FqWITIT (Participatory Management): AFLRUIM, Higal THRTET T ANEHES

g3 AU | AR, hIUT T grg FTITIA D] I AES (Strategies of conflict Management),qﬁaﬁ—'f
IILIMIA (Change Management): AL, IRadAH GAee (Sources of Organizational change),
qieacTeRT HAIES (Resistance to change) ¥ TgET FGTITIT

FTI fTIATT (Job Analysis): TTUTRI, ATTYTHAT T H1d faeeraurerr fafaer geres
W II¥ITIA (Grievance handling)

T =% (Quality Cycle) T FIUT T[0T SAFTATIA (Total quality Management): ¥ T TART
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